American Postal Workers Union, AFL-CIO

e

1300 L Street, NW/, \Washington, DC 20005 °

MAINTENANCE STEP 4 DECISIONS

ASSIGNMENT OF WORK

SUPERVISOR PERFORMING BARGAINING UNIT WORK
COMPENSATION

DOWNGRADING

EXAMINATIONS

HIGHER LEVEL

LOCK-INS

PROMOTIONS

QUALIFICATIONS

RELIEF ASSIGNMENTS / REGISTERS (PERS AND PARS)
SENIORITY / STAFFING / SUBCONTRACTING
TRAINING / TRAVEL

WORKCLOTHES



A8-S-0946
H4T-5F-C-2941
AC-W-5815
H4T-1J-C-7935
H4T-4B-C-8684
AC-C-9541
H4T-3D-C-11015

H1T-1E-12559/11677

AC-NAT-14170
H1T-4C-C-14756
H8T-5E-C-15965
AC-W-15562
H4T-5D~-C-17507
H1T-4J-C-18646
AC-NA-22690
H1C-4B-C-24091
H4T-2L~-C-31107

A. ASSIGNMENT OF WORK

MEMPHIS, TN
DENVER, CO
SEATTLE, WA
STAMFORD, CT
FLINT, MI
DETROIT, MI
GAINESVILLE, GA
PROVIDENCE, RI
WASHINGTON, DC
ST. PAUL BMC, MN
HONOLULU, HI
OAKLAND, CA
SPOKANE, WA
MILWAUKEE, WI
WASHINGTON, DC
LANSING, MI
TOLEDO, OH
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UNITED STATES POSTAL SERVICE
475 L’Entant Plaza, SW
washington, DC 20260

February 23, 1981

Mr. Richard I. Wevodau :

President -
Maintenance Craft

American Postal Workers Union, AFL-CIO

817 - l4th Street, NW

Washington, DC 20005

Re: J. Neely .
Memphis, TN
H8-T3FC18163/A8-S-0946

Dear Mr. Wevodau:

on December 1, 1980, we met with you to discuss the
above-captioned grievance-at the fourth step of our
contractual grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. :

The question in this grievance is whether or not management
violated Article XXXVIII of the National Agreement by £illing
two newly established Level 6 Maintenance Mechanic, Mail
Processing Egquipment (MPE) vacancies from the entrance
register.

According -to the jinformation provided, the two vacancies were
filled from the register only after management had afforded
eligible postal employees 2an opportunity to occupy the
positions. .

Initially there were four vacancies and three employees at
the installation who had qualified on +he MPE examinations.
Two of the qualified employees were promoted while one
declined promotion.

A notice was posted giving employees an opportunity to take
the MPE examination; however, the immediate need to £ill the
vacancies did not permit management to wait several weeks for
test results.
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In view of the steps taken by
that a contractual violation
grievance is denied.

Sincerely,

P o 4/ /Y
:’)'\L‘-‘J/’d,},’ /‘ /-."JIV
James’/ J. Facciola

Labor Relations Department

management, it is our position
has not occurred and the
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Washington, DC 20260 AMERICAN FSSTAL 1.5iON, DIRECTOR
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MAR 3 1886

Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 l14th Street, N.W. :

Washington, D:C. 20005-3399

Re: M., Johnson
Denver, CO 80202
H4T-S5F=C 2941

Dear Mr. Wevodau:

On January 7, 1936. we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether the grievant's

Jplacement in a bid assignment was delayed in violation of the

National Agreement.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
This is a local dispute suitable for regicnal determination
based upon the specific fact circumstances. If the grievant

was a level 8 and bid the level 8 vacancy, then not placed in

the new assigment within the time allotted in Article 38.6C,
he shall be paid gut-of-schedule premium pay from the end of

such time limit within which to place until the date of

.permanent placement in the bid job. If the grievant was

otherwise promoted to the level 8 retroactively, he is not
entitled to the out-of-schedule premium pay.

Accordingly, we agreed to remand this case to the parties at
Step 3 for further processing and application of the above
language. '

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case. :
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Mr. Richard I. Wevodau

Time limits were extended by mutual consent.

Sincerely,
T, ikoeny Q/W,Wwﬁ,-
Muriel A. Aikens Richard I. Wevodau

Labor Relations Department Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
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EMPLOYEE AND LABOR RELATIONS éROUP
Washington, DC 20260

August 31, 1976

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL-CIO -
817 - 1l4th Street, NW

Washington, DC 20005

Re: APWU Local
Seattle, YA

AC-W-5815 (AC-76)/W1007-76A
APWU - 5815

Dear Mr. Wevodau:

On August 19, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure.

The matters presented by you as well as the'applicable
contractual provisions have been reviewed and given careful
consideration.

Based on the information contained in this grievance file,
we f£ind that the. vacant maintenance craft positions set
forth in this grievance should be posted or reverted and the

details of employees from other crafts into those positions
should be terminated.

Therefore, we conclude that this grievance is sustained.

Sincerely,

1abor Rel#tions Department

SEP 1 978
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os DV ORECTORG  ° 475 L'Enfant Plaza, SW

Washington, DC 20260

MAR 2 0 1385

Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Pnion, AFL-CIO

Washington, D.C. 20005-3399

Re: Class Action
Stamford, CT 06904
H4T-1J-C 7935

Dear Mr. Wevodau:

On February 19, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether maintenance craft
employees are being properly utilized on maintenance routes.

During our discussion, we mutually agreed to settle this case
based on our having no dispute relative to the meaning and
intent of Handbook MS-47, Section 340 C. It is also our
understanding that as stated at Step 3, in the Stamford
facility, employees are not required to deviate from.said
routes on a repetitive, recurring basis.

Please sign and return the enclosed copy of this decision a
your acknowledgment of agreement to settle this case. :

Time limits were extended by mutual consent.

Sincerely,

.A‘

[]
v L:I}'t'.‘" D [‘\},4_477"3}‘.’
Margaret B. Oliver Richard I. Wevodau
Labor Relations Department Director
Maintenance Craft Division
American Postal Workers Union,
AFL-CIO -
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UNITED STATES POSTAL SERVICE
* 475 L'Entant Plaza. SW
Washington, DC 20260 -

CMAR 11 1997

Mr. Richard I. Wevodau

Director .

Maintenance Craft Division

American Postal Workers )
Union, AFL-CIO

1300 L Street, N.W. -

Washington, DC 20005-4107

Re: Class Action
Plint, MI 48502-9998
H4T-4B-C 8684

Dear Mr. Wewedau:

On January 12, 1987, we met to discuss the above=captioned

grievance at the fourth step of our contractual grievance ___
procedure. N

The issue in this grievance is whether a contractual
violation occurred when a vacant ET-9 position was filled by
transferring in an ET-9 from another office.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
Whether the subject ET position was properly filled is

a noninterpretive issue to be decided based on the fact
circumtances.

Accordingly, we agreed to remand this case to the parties at

Step 3 for further processing including arbitration if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

Sincerely,
Nvecs 4. SE e /EQLﬁlﬂlML@vda»
aames W. Bledsoe Richard I. Wevodau

Labor Relations Department Director

. Maintenance Craft Division

American Postal Workers Union,
APT.=CTO
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Washington, OC 20260

FEB 251977

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union,
AFL-CIO

817 l4th Street, N.W.

Washington, D. C. 20005

Re:

Dear Mr. Wevodau:

APWU Local '
Detroit, MI
AC~-C~9541/5DET=1362
APWU 9541

On Januarv 11, 1977. we met with vou to discuss the above-
captioned grievance at the fourth step of our contractual

grievance procedure.

The matters presented by vou as well as the applicable
contractual provisions have been reviewed and given careful

consideration.

It is mutually aqreed that if the positions in question had
the starting times changed and the off days remained

the same, a posting is not permitted under the National
Agreement. However, if the off days were changed regarding
the positions in question these iobs should have been re-
rosted for bid. Based on the above, management is directed



to review the positions in gquestion to determine if the off
davs were changed and if so these -obs shall now be reposted
in accordance with provisions of Article 38 of the National
Agreement. '

Sincerely,

ﬁ’ﬂ mir AN Tean t/(/ _

ames G. Merrill
Labor Relations Department
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UNITED STATES POSTAL SERVICE  AMERICAT 822501 dan Sas Griw
475 L'Enfant Plaza, SW

Washington, DC - 20260 . MAR 25 1986

Mr. Richard I. Wevodau
Director
Maintenance Craft Division o
American Postal Workers
Union, AFL-CIO
817 14th Street, N.W.
Washington, D.C. 20005-3399 -

Re: Class Action
Gainesville, GA 30501
H4T-3D-C 11015

‘Dear Mr. Wevodau:

Oon February 19, 1986, we met to discuss the above-captioned

grievance at the fourth step of the contractual grievance
procedure. .

The issue in this grievance is whether filling a maintenance
craft vacancy by transfer violated the National Agreement.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this
case. We agra2ed that maintenance craft vacancies are filled
in accord with Article 38, Sections 4 & 5. We also agreed.
that if preferred assignment registers and promotion

eligibility registers are exhausted a vacancy may be filled
by transfer.

Accordingly, we agreed to remand this case to the parties at
Step 3 for application of the above to the fact circumstances
involved and further processing.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

‘pime limits were extended by mutual consent.

"
QL- L o tnzded

" Richard I. Wevodau

Relations Department Director :

. : Maintenance Craft Division .
American Postal Workers Union,
AFL-CIO )

Sincerely,

Hargarzt H. Oliver
Labor
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza. SW
Washington, DC 20260

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers
Union, AFL-CIO
817 - 14th Street, N.W. '
Washington, D.C. 20005-3399 -

May 6, 1983

Re: P. Wilhelm
Providence, RI 02940.
H1T-1E-C 12559

Class Action
Providence, RI 02940
Bl1T-1E-C 11677

~- Dear Mr. Wévodau:

et

On April 20, 1983, we met to discuss the above-céptioned
grievances at the fourth step of our contractual grievance
procedure. ’ '

The question raised in these grjievances is whether managepent
violated Article 38 by filling;g maintenance craft vacancy -
with an employee who requested/a transfer.

During our discussion, we agreed that maintenance craft
vacancies aré filled in accord with the provisions set forth
in Article 38.2. We also agreed that if preferred assignment.
registers and promotion eligiblity registers are exhausted, a
vacancy may be filled by transfer. .

Accoréingly, we agreed to remand the cases to Step 3 for
application of the above to the fact circumstances involved.

Please sign and return the enclosed copy of this decision as .
‘your acknowledgment of agreement to remand these cases.

Sincerely,

éZJQ?KLékQL& VA

Marg Richard I. Wevodau
Labor Relations Department Director, Maintenance Division,
. American Postal Workers ’
Union, AFL-CIO ot
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

APR 141977

MC. Richard I Wevodau
gxecutive Vice President
Maintenance Craft

American Postal Workers Unic_:n,

AFL~CT!
g17 14th Street, NW
washington, DC 20005

Re: Washington, DC
AC—NAT‘]AI'IO
APWO 14170

Dear Mr . Wevodaus

on March 4, 1977, we met with you to discuss the above—captioned
grievance’ at the fourth step of our contractual grievance procedure.
The matters presented by you as well as the arolicable contfactual
provisions have been reviewed and given careful consideration.

please be advised that the OUnited States postal Service concurs that
the employee's bid position no longer exists when his hoursare changed
by eight hours or more. This change establishes a new position on
another tour which contemplates the requirement of posting. Other
significant changes affecting assignments should be processed in accord-
ance with the appropriate portions of Article XXXVIII of the National
Agreement and any applicable Memoranda of Understanding.

we trust that this resolves the grievance at hand.
Sincerely, .
/!/@4‘/ /
ames G. Merrill M#
Labor Relations Depar t
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
washington, DC 20260

June 30, 1983

Mr. Richard I. Wevodau
Director =

Maintenance Division

American Postal Workers Union,
AFL-CIO :
817 = 14th Street, N.W.

washington, D.C. 20005-3399

Re: Class Action
St. Paul BMC, MN 55200
BE1T-4C~-C 14756

Dear Mr. Wevodau:

., " On June 8, 1983, we met to discuss the abpve-captioned

grievance at the fourth step of our contractual grievance
procedure. :

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. |

The question in this grievance is whether management violated
Article 38 of the National Agreement by reverting a
Maintenance Control clerk position. The union contends that
management violated the time 1imits set forth in Article 38
for feverting positions; that the reasons given for reverting
the position were unacceptable; and finally that the duties
continue to be performed so reversion was unnecessary.

It is the position of the Postal Service that Article 38.2.A.
4 § 5 establishes a 40-day time limit for completing the
reversion process. Inasmuch as the process in this case was
completed in 29 days, we find no contractual violation.

While questions relative to whether acceptable reasons were
given and whether reversion was necessary are non-inter-
pretive, in this particular case, the grievance file
contained no information which would support the union's
contentions. ' :
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Mr. Richard Y. Vevodau

As we find no contractual violations, the grievance is
denied.

Sincerely,

WM@% -

Labor Relations Department
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

June 11, 1981

Mr. Richard I. Wevodau

President -
Maintenance Craft

American Postal Workers Union, AFL-CIO

817 - l4th Street, NW

Washington, DC 20005

Re:s APWU - Local
Honolulu, EI 96819

i

on June 8, 1981, we met with you to discuss the
above-captioned grievance at the fourth step -of our
contractual grievance procedure. :

Dear Mr. Wevodau:

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

The question in this grievance is whether or not management
violated Article XXXVIII of the National Agreement by not
posting an Electronic Technician assignment as soon as it
became vacante. ;

The Union contends that the assignment should have been
posted and any residual vacant assignment withheld.

In this case, management determined that the least adverse
operational impact would result from the assignment in

. question remaining vacant until a qualified candidate became

available. Under these circumstances, in our view, a2
contractual violation did not occur.

Accordingly, as we find no violation of the National
agreement, this grievance is denied.

Sincerely,

i\zﬂw{ A éﬁzu

aret H. Oliver '

e MAtTaddanes Noanar+rmant
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

AUG 26 1877

Mr. Richard I. Wevodau .

Executive Vice President °

Maintenance Craft :
American Postal Workers Union, AFL-CIO -
817 Fourteenth Street, N. W.

Washington, DC 20005

Re: W. Thompson, et al
Oakland, CA
AC-W-15,562/W=3654~-6
APWU~15,562

Dear Mr. Wevodau:

On August 10, 1977, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given care-
ful consideration. .

Please be advised that management concurs that the grievants
bid positions no longer exists where a change in scheduled
hours moves these positions from one tour to another. 1In
view- of the foregoing, the postmaster at Oakland, California
is hereby directed to post the three positions covered by
this grievance for bid as new positions.

Sincerely, :

e LTT—

James L. Tessier .
Labor Relations Department
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UNITED STATES POSTAL SERVICE

47S L'Entant Plaza, SW

Washington, DC 20260
Mr. Richard I. Wevodau MAR 1 1 1987
Director
Maintenance Craft Division
American Postal Workers

tnion, AFL-CIO _ '

1300 L Street, N.W, -
washington, DC 20005-4107

Re: Loecal
Spokane, WA 99210-9998
H4T-5D-C 17507

Dear Mr. Wewodau:

on January 12, 1987, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

. The issue in this grievance is whether local management is

required to post. requested positions once they have received
higher level management authorization for the positions.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in bhis case.
This issue can be resolved at the regional level through
application of Article 38.4.A.l1.

Accordingly, we agreed to remand this case to the parties at
step 3 for further processing jncluding arbitration if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

e

P
o re o
ames W. Bledsoe " Richard I. Wevodau
Labor Relations Department Director :
Maintenance Craft Division
American Postal Workers Union,

AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

September 22, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American.  Postal Workers

Onion, AFL-CIO
817 l4th Street, N.W.
Washington, D.C. 20005-3399

o
(1}

Class Action
Milwaukee, WI 53203
BE1T-4J-C 18646

Dear Mr. Wevodau:

Oon August 2, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. :

The question raised in this grievance is whether or not
management violated the 1981 National Agreement by filling a
maintenance craft assignment with a non-bargaining unit
employee who had requested a lower level position.

During our discussion, we agreed as follows:

1. Maintenance craft vacancies are £illed in accord
with the provisions set forth in Article 38.2.

2. Article 38.2.C.6 does not apply to non-bargaining
~ employees. )

3. A non-bargaining employee can be selected to fill a
maintenance craft vacancy if the preferred
. assignment register and promotion eligibility
register are exhausted.

Accordingly, we agreed to remand this case to Step 3 for
application of the above and appropriate action.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.



Mr. Richard I. Wevodau

Pime limits were extended by mutual consent.

Sincerely,

U Dos St

rgafiet H. Oliver Richard I. Wevodau

Labor]{/Relations Department Director .

Maintenance Division

American Postal Workers
Union, AFL-CIO
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EMPLOYEE AND LABCR RELATIONS GEOUP
Wasnungion, DC 20240

January 2, 1%7¢

S . - T .

Mr. Richard I. Wevodau _
Executive Vice Presicent, Maintenance Craft- .

37 Aamerican Postal Werkers Union, AFL-CIO
817 = l4th Street, N

Wasbéngton, DC 20005

Re: APWU National
ST - wWashington, OC
o o , : AC-NA-22690

" Dear Mr. Wevodau:

On November 14, 1378, we met with ycy to discuss the
abcve-cartioned grievance at the Iourth step of ocur
contractual grievance procedure. . ’
The matters presented by yocu as well as the ap»licable

contractual provisions have been resviewed and given careful
concideration. .

The issue raised in this grievance is whether or not it is
proper to revart full-time Maintenance Control Clerx

positicns in crier to establish Maintenince Centresl and Stoexk
Clerk, SP2-35, positioss.

We 30 not beljeve that there is any appreciable difference
between the position taken by the Union in this case and the
Postal Service's pcsition relative to the manner in which the
Maintenance Control and Stock Clerk position is to be used.

In creating the subject position, it was intended that it
would be used in small maintenance capable offices where
there was not sufficient work on a tcur to justify either a
full-time Maintéenance Ccntrol Clerk or Tcoi and Parts Clerk
position. °

eD

"ﬂ
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In our view, however, it would not be contracy to the spirit
or intent of the action takan to create the combined positicn
i€ it were used in situations where there is worxz over ané
asbove that wnich can be perfcrmed by incumbents of full-%=ime
.Maintenance Control Clerk and Tool and Parts Clerk positinns
on a tour but an insufficient amount of su.h work to warrant
.establishincg either or both of these positions on a full-time

LSt - -

"7 In view Of the forajoing, there drces not appear to ke 2

‘National dispute between the Union and the Postal Service
relative to the issue with which this grievance is concerned.

.In order to minimize the probability of this discue being

_ brought forth as a grievanrce Iin local offices, however, we
' are serding copies of this decision to all Regional General

. guidance.

Managers, Labor felations, for their information and

.- -

" "If vou are in agreement withk the pcsition we have taken

Y

relacive to this issue, please indlic.ate by sigaing this

.. .-decision letter ané the attached copy. Please return the

. COpYy to me.

'Since:el&,

/! . ; N ; '
i’l.-‘z.-‘e‘l.' 97 f./ .tf-{.-t,:j/ *?‘ wd ‘i Wl

///James G. Merrill Ricnard I. Wevodau
h///General Manager President
Grievance Division " Maintenzncz Cratt
Labor Relations Department Imerican Postal Wworkers

Union, ASL-CIO
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UNITED STATES POSTAL SERVICE
475 L°Entant Plaza, SW
Washington, DC 20260

reiome:  RECEIVED

gi;egégzard It Wevodau AUG 13 1924

Maintenance Craft vazszon

American Postal Workers . 1C< o A‘% fgfg}gﬁ:‘;‘
Union, AFL-CIO A A S TAL, T SRKERS UNION

817 14th Street, N.W.
Washington, D.C. 20005-3399

Re: N. Schonfeld
Lansing, MI 48924
B1lC-4B-C 24091

Dear Mr. Wevodau:

On July 27, 1984, we met to discuss the above-captloned case
at the fourth step of the contractual grievance procedure.

The gquestion ralsed in this grievance is whether management
properly filled the subject MPE mechanic positions.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. The parties agree that
the subject positions were additional positions and are not
*new or changed jobs®™ as identified by Article 4, Section 3
of the National Agreement. The only questlon is whether the
subject MPE Mechanic positions were filled in accordance with
the P-11 Handbook and Employee and Labor Relations Manual.
Therefore, this case is suitable for regional determination.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing if
necessary.

Please sign a copy of this letter as your acknowledgment of
agreement to remand this case.

Sincerely .
, .
/ ) ‘A :
£, / ,;) -
(N Z =~ o : VE‘\(’QLJ&N‘K{«,
Thomas’J ng Richard I. Wevodau

Laborir ations Department Director
J : Maintenance Craft Division
Amer@can Postel_Wbrkers
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UNITED STATES POSTAL SERVICE SR 4 g
Labor Reistions Department
475 L'Enfart Plaza, SW /EZ;L&adL
wumn”'o DC 202604100 m{; CE D'V'SION 5"8&-70&
Mr. Richard I. Wevodau
Director ) JUN 31987

Maintenance Craft Division

American Postal Workers )
Union, AFL~CIO

1300 L Street, N.W.

Washington, DC 20005-4107

Re: Class Action
Toledo, OH 43654
H4T-2L~-C 31107

Dear Mr. Wevodau:

Cn May 21, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether an ET-8 position
should be declared vacant and posted and filled as a result
of the -incumbent’s being detailed to the position of Training

Instructor at the Norman, OK training facility for more than
a four month period.

During our discussion, we mutually agreed that the position
of Training Instructor at the Norman facility is not a
supervisory position. We agreed that there is no violation
of Article 38.7G of the National Agreement presented in this
case, and that management is not required to declare the
position in question to be vacant.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to settle this case.

Time limits were extended by mutual consent.

JL oA

Richard I. Wevodau

Sincerely,

' Gridyance and Arly . Director

Division Maintenance Craft Division
" American Postal Workers
Onion, APL=CIO



SUPERVISOR PERFORMING BARGAINING UNIT WORK

A-S-1575
AC-N-8057
AC-S-8800
H4YT-3W-C-11259

FT. LAUDERDALE, FL
GARDNER, MA

TULSA, OK
BRADENTON, FL



EMPLOYEE AND LABOR RELATIONS GROUP
. washington. DC 20260

November 3, 1972

Mr. Richard I. Wevodau . )

administrative Aide, Maintenance Craft

American Postal Workers Onion, AFL-CIO

817 - l4th Street, N. W. _
washington, D. C. 20005

Re: Raymond Hoefer
Ft. Lauderdale, FL
A-S-1575/A-367
APWU #1654

Dear Mr. Wevodau:

on October 27, 1972, we met with you to discuss the
above captioned grievance, at the fourth step of our
contractual grievance procedure. ' :

A review of the material submitted at the fourth step
meeting indicates that the installation of new locks
on apartment-type receptacles is work which is properly
under the maintenance craft. Since there was no showing

 jn this £ile that this work is specifically included in

the job description of the sSupervisors performing it,
jt-is our decision that for all future apartment-type
jnstallations at the Fort Lauderdale, Florida Post
Office, the work of jock installation shall be done by
a member of the maintenance craft.

sincerely,

D. Py Do
Labor Rglations Dep ent
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20280

December 2, 1976

Mr. Richard I. Wevecdau

Executive Vice President

Maintenance Craft oo
American Postal Workers Union, AFL-CIO

817 - l4th Street, NW

Washington, DC 20005 K

Re: U. Gallant
Gardner, MA
AC-N=-8057/V76=-7717
APWU_8057

Dear Mr. Wevodau:

On November 16, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure. . ) :

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

The supervisor's actions in securing the building were in
accordance with Article I, Section 6. To this extent, the
grievance is denied. However, the evidence presented does
not indicate a necessity for the supervisor to have "repaired"
the street storage box. Local management is being advised
that supervisors are prohibited from performing bargaining
unit work except as specifically provided for in Article I,
Section 6 of the National Agreement.
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EMPLOYEE AND LABOR RELATIONS GROUP ot
Washington, DC 20260

© January 10, 1977

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL=-CIO
817 -~ 1l4th Street, NW

Washington, DC 2000S

Re: APWU Local
Tulsa, OK ,
AC-S-8800/A5-0OK-6137
APWU-8800

Dear Mr. Wévodaﬁ:

On December 17, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

Although the union locally is complaining about the supervisor
in question doing "repair and adjustment” work on the Mark

II, the record is unclear as to what repairs and adjustments
it is referring to. The file indicates that the problem

with the Mark II on the night in question involved the

clutch pot. It is indicated that the supervisor had a
mechanic exchange the clutch pot but that the supervisor
himself did not perform this function. However, it is also
not clear in the record how extensive the supervisors involve-
ment was in this situation.



It is the position of the U.S. Postal Service that supervisors
will not perform bargaining unit work except as specifically
provided in Article I, Section 6 of the National Agreement.

By copy of this letter, the postmaster is instructed to take
the necessary measures to apprise foreman Murdock of the
requirements of Article I, Section 6 of the Collective
Bargaining Agreement and to immediately cease and desist

from performing any bargaining unit work except as specifically
provided.

Sincerely,

- E. A -

William E. Henry, .
Labor Relations Department



g§. thhard I. Wevodau
rector
Maintenance Craft Division JUNS 1386
Anerican Postal VWorkers
union, APL~CIO -
817 14th Street, N.¥W.
washington, D.C. 20005-3399

Res Class Action
Bradenton, PL 33506
H4T-3W=-C 11259

Dear NMr. Wevodaus

On several occasions, the most recent being June 3, 1986, we
met to discuss the above-captioned grievance at the fourth
step of our contractual grievance procedure.

The issue in this grievance is whether management violated
the Rational Agreemcnt by instructing supervisors to change

or install locks on apartment-type receptacles as part of
their normal duties.

puring our discussion, we mutually agreed that the following
constitutes full settlement of this case:

The parties recognize that supervisors are
prohibited from perforaing bargaining-unit
work except under the conditions set forth
in Article 1, Section 6 of the Kational
Agreement.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to settle this case.

Time limits were extended by mutual consent.

Sincerely,

WO; >

Muriel A, Aikens Richard I. Wevodau
Labor Relations Department Director
Maintenance Craft Division
American Postal Workers Union,
AFL=-CIO
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H4C-1M-C-5833
H4T-3A-C=T7546
H1T-1J-C-12159-12566
H1C-2D-C-12738
H4T-SE-C-16931

C. COMPENSATION

NEW ORLEANS, LA
STATEN ISLAND, NY
FT. WORTH, TX
WASHINGTON, DC
BALTIMORE, MD
HONOLULU, HI
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May 9, 1972

Mr. Richard I. Wevodau

Administrative Aide

American Postal Workers Union, AFL-CIO
817 - 14th Street, N.W.

Washington, DC 20005

RE: Grievance - R. A. DeSadier
New Orleans, LA.
STN-6

Dear Mr. Wevodau:

On April 21, 1972, we met with you to discuss the above
captioned grievance in accordance with Article IX of the
1968 Agreement.

The matters presented by you concerning the grievance as
well as all applicable contractual provisions have been
reviewed and given careful consideration. As a result of
this review the grievance is adjudicated as follows:

1. General mechanics will not be assigned to
perform skilled maintenance on bulk conveyor
systems unless under the direction and control
of skilled personnel. If the general mechanlc
is used in lieu of skilled personnel without
such supervision, higher level pay 1s
applicable.

2. Th general mechanic will not be assigned to
perform skilled electrical work. He may be
assigned to perform semiskilled electrical work
under the direction and control of skilled
personnel to insure that the work is completed
correctly and in a safe manner. Higher level
pay will not be applicable 1in the above cir-
cumstance since this 1is generally referred to in
a general mechanic's Jjob description.
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Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 14th Street, N.W.

wWashington, D.C. 20005-3399

Re: V. Gomez
Staten Island, NY 10314
B4C-1M-C 5833

Dear Mr. Wevodau:s

On February 19.'1986, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is entitlement to compensation
for time spent outside of the grievant's regular schedule in
an interview.

During our discussion, we mutually agreed to settle this case
as follows:

1. Any job interviews conducted are to be on
a no gain-no loss basis.

2. Management will not intentionally schedule
interviews in order to avoid any payment
applicable under the no gain-no loss principle.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle this case.



iar”

Mr. Richard I. Wevodau ' 2

Time limits were extended by mutual consent.

%m il
:'\'J':-’u..lv‘u", . T.'i./'_ -

Sincerely,

argaget H. Oliver Richard 1. Wevodau

Labor//Relations Department Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

PEC 1 8 1885

Mr. Richard 1. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 14th Street, N.W.

Washington, D.C. 20005-3399

Re: P. Mann :
Fort Worth, TX 76101
H4T-3A-C 7546

Dear Mr. Wevodau:

.On October 25, 1985, we met to discuss the above-captioned

‘grievance at the fourth step of our contractual grievance .
procedure.

The issue in this grievance is whether the érievant is
entitled to out-of-schedule pay for attending training
without prior advance notification thereof.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this
case. This is a local issue suitable for regional
determination by application of paragraphs numbered 1

and 2 of case no. H8C-5F-C 9602 (enclosed) to the fact
circumstances. In addition,. paragraph 3 of said decision
may be applicable if it is found that the grievant’s regular
work schedule was temporarily changed in order to attend
recognized training for a portion of a tour and perform
service in other than .a training capacity for the remainder
of the tour. A review of the fact circumstances will

determine whether or not the grievant is entitled to
out-of-schedule premium.

Accordingly, we agreed to remand this case to the parties at

Step 3 for further processing including arbitration, if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

-
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Mr. Richard I. Wevodau

Time limits were extended by mutual consent.

Sincerely,
/v’_ / / { */14'3,5 T
Murzel Azkens Rlchard ~1. wevodau

Labor Relations Department Director
- . Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 U'Entant Plaza, SW . SEP 13 1983

washington, DC 20260
Mr. James I. Adams

Assistant Director SEP § 1883 JAMES o, ADMS

‘Maintenance Division

American Postal Workers
Union, AFL-CIO

817 14th Street, N.W. )

Washington, D.C. 20005-3399

Dear Mr. Adams:

On September 7 you met with Frank Dyer in prearbitration
discussion of the following cases:

H1T-1J-C 12159 . H1T=-1J-C 12165
B1T7-1J-C 12160 B1T-1J-C 12562
H1T-1J-C 12161 H1T-1J-C 12566 -

B1T-1J-C 12164

The guestion in these grievances is whether the Postal
Service violated Article 8 by not compensating employees
for time spent outside of théir regular work schedules being

interviewed for placement on a promotion eligibility
register.

It was mutually agreed to full settlement of these cases as
follows:

1. Any intefviews conducted in regard to
promotional opportunities are to be on a no
gain-no loss basis.

2. Management will not intentionally schedule
jnterviews in order to avoid any payment
applicable under the no gain-no loss
principle. .

Please sign the enclosed'copy of this letter acknowledging
your agreement with this settlement, withdrawing these cases
from the pending national arbitration listing.

%/;/_/s#

Sincerely,

 Z

William E. Benry, I. Adams

Director ant Director

Office of Grievance and tenance Division
Arbitration American Postal Workers

Labor Relations Department Union, AFL-CIO
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UNITED STATES POSTAL SERVICE -

475 L'Entant Plaza, SW . 11J5H*'
Washington, DC 20260 /GLG‘QP&JLN%;i:Z%\@Cﬁggh
- MBI

Mr. Richard I. Wevodau
Difector o
Maintenance Craft Division. SEP & 1985
American Postal Workers

Union, AFL-CIO
817 14th Street, N.W.
Washington, D.C. . 20005-3399

SPeights,'et al
.Baltimore, MD 21233
H1C-2D-C 12738

" Re

Dear Mr. Wevodau:

On August 16, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. : .

The issue in this grievance is whether clerks are being
required to replace turnaround belts on FSMs in violation of -
the the National Agreement. - '

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the .
particulars evidenced in this case. 1In a prior decision, the
APWO indicated that clerk craft employees may be utilized to

 replace turnaround belts. However, it may be necessary to

use MPE mechanics depending on the complexity of the problem.
The parties at Step 3 should apply the above understanding to

the facts in this case in order CQ,{esolve the isgue in
Y

dispute.

Accordingly, we agreed to remand this case to the parties at
step 3 for further processing including arbitration, if
necessarye.



Mr. Richard I. Wevodau : 2

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely., ) .
. ' 47, < -
W wM %ﬂj‘ ;"Q[;'In{ L,\-LV’ vl
Margaret/ B. Oliver Richard 1. Wevodau
Labor lations Department Director :
Maintenance Craft Division

American Postal Workers
Union, AFL-CIO
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Labor Relations Department
478 UEnfart Plaza, SW
Washingion, DC 202604100
Mr. Richard 1. Wevodau
Director )
Maintenance Craft Division
American Postal Workers
Onion, AFL-CIO
1300 L Street, N.W. JUuL 2 1987
Washington, DC 20005-4107

Re: E. Loo

Honolulu, HI 96820-9998
HAT-5E-C 16931

Dear Mr. Wevodaus

On January 12, 1987, you met with USPS rebresentative, James
Bledsoe, to discuss the above-captioned grievance at the
fourth step of our contractual grievance procedure.

The issue’ in this grievance is whether the grievant was
entitled to out of Schedule (00S) premium pay for relief
coverage provided in excess of 5 days and on short notice.

After reviewing this matter, it was agreed that no national
interpretive issue is fairly presented in this case. Whether
the grievant was entitled to Out of Schedule premium is a
local dispute suitable for regional determination by
application of Part 434-622(h) of the ELM to the facts
involved. Notwithstanding the above, we note the employee
was paid 00S premium for three days work in the first week of
work in the new assignment.

Accordingly, it was agreed to remand this case to the parties

at Step 3 for further processing, including arbitration if
necessarye.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

Sincerely,
- > Richard E. Beyer , Richard I. Wevodau - T
Grievance & Arbitration Director

nNiodadan Maintenance Craft Division



(]

We hops that the above guidalines will be helpful in
determining higher level assignments in the future.

Sincarely,

S.G. Marrill -7
Lzbor Relaticns Division -
Employse & Labor Ralations Group



H4T-1A-C-39
H4T-3P-C-647
H1T-5B-C~1126
H1T-2B-C-12000
H1T-3F-C-23778

<l

D. DOWNGRADING

NEW YORK, NY
CHARLESTON, NC

LOS ANGELES BMC, CA
SCRATON, PA
MEHPHIS, TN
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Washington, DC 20260

Mr. Richard I. Wevodau
Director . ' e
Maintenance Craft Division AUG 2 2 1585

American Postal Workers
Union, AFL-CIO
817 l4th Street, N.W.
Washington, D.C. 20005-3399 . -

Re: G. O'Connor
GPO New York, NY 10001
H4T-1A-C 39

Dear Mr. Wevodau:

.On August 16, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether management violated
- the National Agreement by downgrading the grievant from an
ET-10 to an ET-9 with saved grade. :

After reviewing this matter, we mutually agreed that no .
national interpretive issue is fairly presented in this case.
Wwhether the said downgrade was warranted is a local dispute
suitable for regional determination by application of Part C,
Management Instruction AS-620-83-14 (issued October 1, 1983)

to the specific fact circumstances.

Accordingly, we agreed to remand this case to the parties at
Step 3 for further processing including arbitration, if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,
Wi Rledan '
7Zhbhuﬂ(2bébu u'J«MAQLuLwiu&
Muriel Aikens Richard 1. wevodau

Labor Relations Department Director -
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW .

REGEIVED

MAY 2 11985
/6194“QALEQLZUb7mi1a~

MALS . i ACHE C.VISION, DI<ECTOR
AMERICAN POSTAL WORKERS UNION

Washington, DC  20260-0001

Mr. Richard I. Wevodau

Director

Maintenance Craft. Division

American Postal Workers
Onion, AFL-CIO

817 l4th Street, N.W.

Washington, D.C. 20005-3399

Re:

Dear Mr. Wevodaus

MAY 20 1385

A. Duchene *1:

Charleston, SC 29401

H4T-3P-C 647 .- wf o
3 . »

.'.. - - .
~.7

on March 16, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual gr1evance

~ procedure.

.The issue in this grievance is whether management violated

Article 19 of the National Agreement by reducing in grade an
Electronic Technician (ET), level 9 to an MPE Mechanic,

level 6.
required of ET-9s.

The grievant had failed two training courses >

The union argues that the gr1évaht, who had satisfactoril}
performed ET-9 duties for more than twelve years, was not.
properly given the requxslte tralnlng. e

It is the position of Postal Servxce that the grlevance is

procedurally defective.

The grievant appealed his reduction

in grade under the Veteran's Preference Act and the. subject
Merit Systems Protection Board hearing was held on april 4,

1985.

Per Article 16.9, the grievant has thereby waived

access to the gr1evance-arb1tratlon procedure. Accordlngly,

the grievance is re;ected.
Sincerely,
o A eets

Caro¥yn M. Webb
Labor Relations Department

-
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

- July 9, 1982

Mr. Richard I.- Wevodau
President,

Maintenance Craft

American Postal Workers Union,
AFL-CIO

817 -14th Street, N.W.

washington, D.C. 20005

Re: O. Powell

(BMC), Los Angeles, CA 90201
H1T-5B-C 1126

Dear Mr. Wevodau:

On June 25, 1982, we met to discuss the above~-captioned
grievance at the fourth step of our comtractual grievance
procedure. :

The qdéétion raised in this case involved the grievant's
being downgraded from MPE Level 6 to Custodian as a result of

_failing to pass a training course at OPTO.

During our discussion, we mutually agreed that the action to
downgrade the grievant was not improper. We also agreed that
in view of all the circumstances involved in this case, the
grievant is to be given the next training. billet for the
course in question. This action is being taken in full and
£inal settlement of this case.

Please sign the attached copy of this decision as your
acknowledgment of agreement to settle this case.

Sincerely,

Rhod & B,k

argayget iver Richard 1. wevodau

Labor lRelations Department President

Maintenance Craft

American Postal Workers Union,
AFL-CIO

.
(AW

Gy,
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UNITED STATES POSTAL ssav:cé:f r’;",“;\%vg Rt
Washington, PG 20250 LLSRICAN POSTAL WORKERS UNION
Mr. Richard I. Wevodau e
Director c '
Maintenance Craft Division .
American Postal Workers JUL 30 i984

OUnion, AFL-CIO :
817 14th Street, N.W. _ )
Washington, D.C. 20005-~3399

Re: Shanley
Scranton, PA 18503
BElT-2B-C 12000

Dear Mr. WEVodaué

On June 14, 1984, we met to discuss the above-captionéﬁ
grievance at the fourth step of our contractual grievance
procedure.

The grievance raisés questions concerning specific fact
circumstances relating to the grievant not being selected for
a lower level assignment.

 We mutually agreed that this issue does not fairly present an

interpretive question. A higher level qualified@ employee who
has previously submitted a request for assignment to a lower
level shall be given consideration for f£illing 2 residual
lower level vacancy after other appropriate employees have
been assigned. If the higher level employee is not selected,
the employee should be told the reason(s) why, if requested.

Accordingly, the grievance is remanded to Step 3 for the

parties at that level to address the factual disputes, if any
remain.

Please sign and return the enclosed copy of this decision as
acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

Sincerely.,

ol L2 L,

Robert L. Eugtne Richard 1. Wevodau
Labor Relations Department Director

Maintennce Craft Division
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
Washington, DC 20260

November 9, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers
Onion, APL~-CIO
817 l4th Street, N.W.
Washington, D.C. 20005-3399 -

Re C. Smithart
Memphis, TN 38181

H1T=-3F-C 23778

Dear Mr. Wevodau:

On October 26, 1983, we met to discuss the above-captioned
case at-the fourth step of the contractual grievance
procedure set forth in the National Agreement.

The question raised in this grievance involved whether the
grievant was improperly reduced in grade and reassigned.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. Whether the action taken

in this particular case was in accord with regulations is not
a national interpretive question.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing, if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

‘Sincerely,

D
7/
§‘¢J\6~A ARy vl
argarét H. Oliver Richard I. Wevodau
- Labor Relations .Department Director, Maintenance Division
L : American Postal Workers
- Union, AFL-CIO




A-C-406
H1T-3F-C-5542
AC-S-8676
H4T-3D-C-20755

E. EXAMINATIONS

TOLEDO, OH
MEMPHIS, TN
FPT. WORTH, TX
ATLANTA, GA
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Employee and Labor Relations Group
Washington, DC 20260

July 10, 1972

Mr. Richard I. Wevodau
Administrative 2Aide, Maintenance Craft.
American Postal Workers Union, AFL-CIO
817 - 1l4th Street, N.W.
Washington, D.C. 20005

Re: Grievance -~ Thomas Hall
Toledo, OH.
A-C~-406 (39)

Dear Mr. Wevodau:

On June 22, 1972, we met with you to discuss the above
captioned grievance, at the fourth step of our con-
tractual grievance procedure.

In reviewing the material presented by the Union at
the fourth step hearing, it would appear that the me-
chanical aptitude test was the determining factor in
the decision as to which of two individuals was the best
qualified for the position of "letter box mechanic”.
Item 21 of the additional items states that the exam-
ination shall not be controlling in determining qual-
ifications. The case is, therefore, remanded back to
the Toledo, Ohio Post Office, for review of grievant,
A. Zientowski's gualifications as against the qualifi-
cations of Mr. Thomas Hall without consideration of the
result of the mechanical aptitude test. If this review
indicates that the sole determining criteria was the
mechanical aptitude test then the position of mail box
mechanic shall be awarded to the grievant.

D.P/Dockeg/ /
Labor -Relations Division
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

November 12, 1982

Mr. Richard I. Wevodau
Director, . _
Maintenance Division -
American Postal Workers Union, -
AFL-CIO :
817 - 14th Street, N.W.
Washington, D.C. 20005

Re: APWU Local
Memphis, TN 38101
B1T-3F=-C 5542

Dear Mr. Wevodau:

On September 8, 1982, we met to discuss the above-captioned
grievance at the fourth step our contractual grievance
procedure.

This grievance involved special requirements for the position
of Maintenance Mechanic, MPE Level 6, that were attached to a
Notice of Intent issued on February 3, 1982.

During our discussion, we agreed that candidates for vacant
Maintenance Mechanic, MPE level 6, positions are required to
complete the appropriate examination and that the Postal
Service may require qualified applicants to satisfactorily
complete a prescribed training course prior to assignment,
reassignment, or promotion to the position. See Handbook
P-12B, Qualification standard No. 5300C (Sections E&F) dated
March 1, 1977. '

Accordingly, we further agreed to remand the case to Step 3

_for further processing in accord with the above if

necessary.

The time limit for processing this case was extended by.
mutual consent.
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Please sign the attached copy of this decision as your
acknowledgment of agreement toO remand this case.

Sincerely,

J 5 _d ®fa '/;
Margaret H. Oliver
Labor Relations Department

»

Vs
65£ZH4L420VLANzQ%~—

Richard 1. wevodau
Director,

Maintenance Division
American Postal- Workers Union,

AFL-CIO
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

November 3,1976

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

american Postal Workers Union, AFL-CIO
817 - l4th Street, NW

Washington, DC 20005

Re: N. Powell -
Ft. Worth, TX ]
AC-S-8676, AC-S-8677
/AS5-DA-5557, A5-DA-5989
APWU 8676, 8677

Dear Mr. Wevodau:

On October 5, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
_grievance procedure. . -

The matters presented by you as well as the applicable
contractual provisions have been-reviewed and given careful
consideration. '

The record shows that the crievant was removed from the
number two position on the promotional register for the
position of Letter Box Mechanic solely because he had not
passed the mechanical aptitude examination. The provisions
of Article XXXIII stipulate that: "Written examinations
shall not be controlling in determining qualifications.”
Since the grievant was rated as qualified for the position
antil it was determined he had not passed the test, it is
obvious the written examination was controlling in dis-
gqualifying the grievant.

Accordingly, it is our determination that the grievant was
inappropriately denied the referenced promotion. Therefore,
the position of Letter Box Mechanic, posted April 13, 197s,
shall be vacated and the grievant shall be designated the
cuccessful bidder with seniority and back pay entitlements
as of April 22, 1976.

A

Sincerely ) /

(/72
(/1,/ /,,Lé_//e;:-’( S TS ——

William J{ Downes .
Labor Relations Department SLosoeId

(Wih
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UNITED STATES POSTAL SERVICE TR = B
Labor Relations Department
475 LEnfant Plaza, SW
Washington, OC 202604100

o UNIVED
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Mr. Richard I. Wevodau ) :

Director _ )

Maintenance Craft Division : JUN 111987,

American Postal Workers :

Union, AFL-CIO ) -
1300 L Street, N.We.
Washington, DC 20005-4107

Re: Class Action
Atlanta, GA 30304
H4T-3D=C 20755

Dear Mr. Wevodau:

On June 2 and June 9, 1987, we met to discuss the
above-captioned grievance at the fourth step of our
contractual grievance procedure.

fhe.issue in thisoérievance is whether management has a
contractual obligation to grant an employee a change of
schedule to take an inservice examination.

During our discussion, we mutually agreed there is no
contractural obligation to change schedules under the above
circumstances. We further agreed that employees may submit a
PS Form 3189 requesting a change of schedule; however,
whether or not such requests are granted is at mangement's
discretion. .

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle this case.

Time limits were extended by mutual consent.

Sincerely,

o ﬁg&*wbquultuadba

dre B. Buchanan Richard I. Wevodau
Grievance & Arbitration Director
Division " Maintenance Craft Division

American Postal Werkers
Onion, APL-CIO
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FORKLIFTS AND OTHER POWERED INDUSTIRAL EQUIPMENT

STN-10
AC-C-507
APWU-609
AB-W-0T7T72
H1T-5H-C-7163
AC-N-8256
H8T-2D-C-8478
AC-S-8796
AC-W-9052
AC-5-10216
AC~-S-10430
AC-5-15036
AC-S-15143
H1T-5H-C-29378

HOUSTON, TX
MINNEAPOLIS, MN
WORCESTER, MA
SANTA ANA, CA
FRESNO, CA
PITTSFIELD, MA
NORTHERN, VA
AUSTIN, TX
BURBANK, CA

FT. WORTH, TX
FT. WORTH, TX
MEMPHIS BMC, TN
FT. WORTH, TX
WOODLAND, CA
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UNITED STATES POSTAL SERVICE
Labor Relations Department
. 475 L'Entant Plaza, SW
Washington, DC  20260-4100

December 12, 1986

Mr. Richard I. Wevodau i
Director, Maintenance Division
American Postal Workers
Union, AFPL=-CIO
817 - l4th Street, N.W.
Washington, D.C. 20005-3399

Dear Mr. Wevodau:

This is in response to your letter concerning higher level pay
for .Laborers, Custodial, PS-3, on any occasion they operate
battery powered forklifts and other powered industrial
equipment. . .

In your letter you referenced my May 13 memorandum directing
the payment of higher level pay at the level S rate to Mail y
Handlers, PS-4, wvhen they operate a jitney, forklift or pallet
truck, are required to possess a valid SF-46, and perform the
core requirements of the Mail Bandler Equipment Operator, PS=-5,
position. In light of that memorandum, it is your position
that Laborers, Custodial, are also entitled to level S5 pay when
' they operate that equipment. .

The situation you raise differs from that of the Mail Handler
Craft employee. The circumstances for payment of level 5 to
Mail Handler Craft employees were an jtem agreed upon by repre-
sentatives of the Postal Service and the National Post Office
Mail Handlers, Watchmen, Messengers and Group Leaders, AFL-CIO,
during contract negotiatioms. In those. situations where
management assigns a .Laborer, Custodial, to operate forklifts
the employee should be compensated as a Materials Bandling
Equipment Operator, PS—-4, SP 1-9, Occupation Code 5704-0l.

Please contact Joan Palmer on 268-3842 if you have any
questions concerning this matter.

Sincerely,

Downes, Director

Office ontract Administration
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OFFICE OF THE POSTMASTER GENERAL
washington, D.C. 20260

May 11, 1972

Mr. Richard I. Wevodau-

Administrative Aide .
American Postal Workers Onion, AFL-CIO
817 - l4th Street, N.W.

Washington, D.C. 20005

Re: Grievance - B. Lartigue, M. Brown,
R. Londo, E. Harris
Houston, TX.
STN-10

Dear Mr. Wevodau:

on April 21, 1972, we met with you to discuss the above
captioned grievance in accordance with Article IX, of
the 1968 Agreement. . -

The matters presented by you concerning this grievance
as well as the applicable contractual provisions have
been reviewed and given careful consideration. As a
result of this review we believe that the operation of
a power driven waxer and other heavy duty industrial
equipment as outlined in the Jjob description of a cus-
todial laborer level 3, are not encompassed oOr intended
to apply within the job description of 2 level 2 cus-
todian, therefore, the grievance is sustained.

The remedy in resolving this grievance is that in the
future when the Postal Service assigns level 2 custodians
to operate power driven waxers, buffers and other heavy
duty industrial equipment the employee will be compensated
at the higher level pay (level 3) for the time assigned

to that duty. As we mutually agreed, there will be no
retroactivity of pay for work performed in the past by

the grievants regarding the use of power driven waxers.

Sincerely,

jJ‘.G. 1Me:m::i.ll

Labor Relations Division
Employee & Labor Relations Group
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EMPLOYEE AND LABOR RELATIONS GROUP
WasQingbn. DC 20260

APR 141977

Mr. Richard I. Wevodau .

Executive Vice President, Maintenance Craft

American Postal Workers Union, AFL-CIO

817 - l4th Street, NW - ®
Washington, DC 20005

Re: Warren Jackson
Minneapolis, MN
AC-C=-507 (AC=-25) /SMIN=-36

. APWU 507

Dear Mr. Wevodau:

This is one of several grievances, which we discussed, .
involving the question of compensation for the performance
of functions itemized on the 3-FC-1M and 3-FC-2M Maintenance
Checklists. In this and the other grievances, the Union
contended that level 6 MPE Mechanics wetre entitled to level
7 pay for the performance of certain functions associated
with the previously mentioned checklists.

As a result of meetings involving National OZfficers of the
Maintenance Craft Division of the APWU and officials of the
U. S. Postal Service Headquarters Maintenance Management and -
Labor Relations staffs, a new checklist containing inspection
criteria for the Mark II Facer-Canceler has been developed.
This checklist, which will be issued to field installations
in the near future, jdentifies for pay purposes higher level
(level 7) duties associated with maintenance of the Mark II
Facer-Canceler.

One of the principal objectives of our discussions was to
provide a means of clearly distinguishing between those Mark
II-related duties which would, and those which would not,
warrant higher level pay when performeé by MPE-6 Mechanics.
The new checklist accomplishes this.



e

of a recurrence of similar grievances.

2.

Effective with the issuance of the new checklist, functions
jtemized on the list will normally be performed by MPE-7
Mechanics. When MPE-6 Mechanics are assigned to perform
these functions, however, they will be compensated at the
level 7 rate of pay for the period of time involved.

This action is being taken in a mutual effort to settle
this grievance and, simultaneously, minimize the probability

Please sign the attacﬁéd copy of this letter as your acknowl-
edgment of the agreed to settlement.

D o

McDouga Richard 1. wevodau
Labor Relations Department Executive Vice President
Maintenance Craft
American Postal Workers Union,
AFL-CIO '

/ge:i%:’gfj /< Robd el
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EMPLOYQE AND LABOR RELATIONS GROUP
‘Washington, DC 20260

October 3, 1973
Mr. Richard I. Wevodau )
Executive Vice President -
Maintenance Craft -

" American Postal Workers Union - AH.—CId

817 - 14th St:eet' N.W. _
Washington, D. C.- 20005

Re: William G. Troy
Worcester, MA
APWU-609

Dear Mr. Wevodau:

On September 25, 1973 we met with you to discuss the above '

captioned grievance, at the fourth step of our contractual
_grievance procedure.

Our review of the material submitted in step four indicates
that grievant William G. Troy was assigned to a level seven
position for a 40 hour period, from April 17 to April 21,
1972, which 40 hour assignment was outside of his basic bid
schedule. It is our decision that Mr. Troy should have been
paid not only the higher level pay for this work as a level
“seven, but time and a half at that rate for all hours °
outside of his forty hours.

The Postmaster at Worcester, Massachusetts is directed to
make provisions for the payment of this additional monies
to grievant Troy. The grievance is sustained.

Acting Manager
Grievance Adminis

ion Branch
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

September S5, 1980

Mr. Gerald Anderson

Executive Aide, Clerk Craft

American Postal Workers Union, )
AFL-CIO

817 - l4th Street, N. W.

Washington, D. C. 20005

Re: APWU - Local
santa Ana, CA
A8-W-0772/W8T5GC8890
-APWU 0772

Dear Mr. Andersons: :

- . .

on July 22, 1980, we met to discuss the above-captioned
grievance at the fourth step of our contractual jrievance
procedure. : '

mhe matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. )

During our discussion, we mutually agreed to resolve this
case with the understanding that whenever lMaintenance
fiechanics, Mail Processing Equipmrent., Level 6, perform Level
7 duties that are not a part of the duties listed on the
Level 6 position description, the Level 6 employee will be
paid at the higher level. “hether the Level 6 employee works
alone will not be the sole determining factor for the purpose
of granting higher level pay.

The -time limits were extended by mutual consent..

Please sign a coby of this letter as your agreement to this
resolution. '

Sincerely,
’ Pl s //-.‘.
"" ‘\l' [ A ". }‘ {I\ p— ”v‘/:/-p d -’/ // ey ¢ /( T
S S T A {,‘ A N & - e - raw T, ,,///x-.’{ {_/._/.//f:'fg,_;'__/,‘._c__
fiergarec H. Oliver , Gerald Anderscon .
Labor Releiions Dapartment Executive Aide, Clerk Craft

American Postal ¥orkers Union,
AFL-CIO0 .
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January 24,

Mr. Richard I. ¥Wevodau
Director, Maintenance Division
American Postal workers

Union, AFL~CIO
817 = 14th Street, N.W.
washkington, D.C. 20005

Dear Mr. Wevodaus

1983

E. Turner .
Fresno, CA 93706
BlT=5B=-C 7163

On January 18, 1983, we met to @iscuss the above-captioned

grievance at the fourth step of
procedure.

This grievance involved a

our contractual grievance

reguest for higher level pay for a

level 3 custodial laborer who operates a battery-powered

rtiding sweeper.

During our discussion, we agreed to resolve this case based

on our finding no entitlement to higher level pay.

agreeé that operation of the sw

lie 2lso

eeper by a level 4 employee

does not entitle lower level employees to higher .level pay.

Please sign and return the enclosed copy of this deci~ion as '
your acknowledgment of agreement to resolve this case. .

Sincerely,

.

Ri

charad 1. Wevodau

Director, Maintenance Division

- American Postal Workers

Union, AFL~CIO
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

January 18, 1977

Mr. Richard I. Wevodau

Executive Vice President -
Maintenance Craft

American Postal Workers Union, AFL-CIO

817 = l1l4th Street, NW

Washington, DC 20005

Re: B. Longstreeth
Pittsfield, MA
AC-N-8256/V76-8225
APWU 8256

Dear Mr. Wevodau:

On December 17, 1976, we met with yoﬁ to diséuss the above-
captioned grievance at the fourth step of ocur contractual
grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

The provisions in Section 247.2 of Eandbook M=52 do not,
generally, contemplate the use of custodial employees to
®ghuttle® vehicles between points, whether on or off postal
premises. Additionally, the job description of a Custodial-~
Laborer also does not contemplate that employees so assigned
will perform the higher level function of driving vehicles.
Further, the information of record fails to establish that
the situation in question falls within the scope of the pro-
visions of Article VII of the National Agreement. Notwith-
standing these apparent deficiencies, it is noted that the
custodial employee who performed the driving duties in ques-
tion was properly compensated at the higher level rate of
pay for performing this work.

By copy of this letter, local management is instructed to
review the assignments within the maintenance craft to assure
that they are consistent with the spirit and intent of the
National Agreement, including Article VII on crossing craft
lines, and other existing pertinent instructions.

_..
re
o
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. UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW _
Washington, Dc €50 -

° Mr. Richard I. Wevoda‘ww 20 19.83
Director *
Maintenance Division
American Postal workers
Union, AFL-CIO '
817 14th Street, N.W.
wWashington, D.C. 20005-3399

Dear Mr. Wevodau:

On May 17 you met with James J. Stanton in prearbitration
discussion of B8T-2D-C 8478 and B8T-2D-C 8479, Northern
virginia, virginia. The question in these grievances is
whether management violated Article 25 by not compensating
the grievants at the level 10 rate for time spent in

training lower level personnel on ESP, IMT equipment and LSM
technology. ’ T

It was mutually agreed to full settlement of these cases as
follows: .

1. The grievants will be compensated at the
psS-10 level for actual hours spent acting
as on-the-job jnstructors in the onsite
maintenance certification program. The
conpensation will be computed from the date

14 days prior to the £iling of the
grievance.

2. The future application of this settlement
ig limited to those PS-9 Electreonic
rechnicians who are certified to act as
OSMC-0JT informal jnstructors in the
formal OSMC programs and who conduct
all of the OJT phases including instruc-
tion of trainees, evaluation of trainees,
certifying completion of rraining modules,
and final certification of tzainees.

3, This settlement is not applicable to those
informal'onrthe-job~1nstruction and
guidance duties normally performed on an
as-required-basis and outside of the
formal OSMC programs.



Mr. Richard I. Wevodau ' ) ' 2

please sign the enclosed copy of this letter acknowledging
_your agreement with this gettlement, vithdrawing these cases
from the pending national arbitration 1isting. .

Sihce:ely, .

e !’ / ﬂ“bﬁf"\} AN .5 3/ €
wi am B. Hen JZe RIcEarE 1. Wev%aau Dh:£
pirector ) Director
office of Grievance and Maintenance Division

arbitration American postal Workers
gabor Relations Department onion, AFL-CIO
Enclosure ' |
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

May 20, 1877

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL~-CIO
817 - l4th Street, NW

Washington, DC 20005

Re: Elias ‘Mendez, et al
Austin, TX
AC-S~-8796/A5-SA-6425
APWU 8796

Dear Mr. Wevodau:

On December 17, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual

_grievance procedure.

The matters presented by you as well as the applicable
cont¥actual provisions have been reviewed and given careful
consideration.

As a result of our review in this case, we believe that the
operation of a power-driven waxexr and other heavy duty
jndustrial equipment as outlined in the job description of a
Custodial Laborer, level PS-3, is not encompassed or in-

. tended to apply within the job description of a level PS-2

Custodian; therefore, to this extent, the grievance is
sustained.

By copy of this letter, the postmaster is instructed to take
the necessary measures to assure that the three employees
party to this grievance are compensated at the higher level
rate of pay for the work performed using the power-driven
waxer during the period June 1, 1976-June 4, 1976.

Sincerely,

W-ZE ¥

William E. H
Labor Relations

epartment
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EMPLOYEE AND LABOR RELATIONS GROUP - .
Washington, DC 20260 . res o

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal ‘Workers Union, AFL-CIO
817 = l4th Street, NW

Washington, DC 20005

. Re: J. Baldino
‘ Burbank, CA
AC-W-9052/W1695-76A
APWU 9052

Dear Mr. Wevodau:

On December 1, 1976, we met with you to discuss the above-
_captioned grievance at the fourth step of our contractual
grievance procedure. :

The matters presented by you as well as the applicable

contractual provisions have been reviewed and given careful
consideration. : .

This settlement is without precedent and without prejudice
to the position of either party, it may not be cited by
either party in any future grievance, hearing, arbitration
or for any other purpose.

We agreed to settle this grievance by granting the grievant
level 4, higher lével, compensation while driving a vehicle
to transport supplies between stations and the main office
and shuttling vehicles to and from the sectional center.

The employee will be compensated at the higher rate for the
time actually spent performing such driving duties beginning
14 days prior to the date of filing at Step 1.

Please sign the attached copy of this letter as your acknowl-
agreed to settlement.

7 VRN

obeit B. bed Ll Richard I. wevodau

Labor Relations Department . Executive Vice President )
Maintenance Craft _
American Postal Workers Union,
AFL=-CIO
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

March 24, 1977

Mr. Richard I. Wevodau
Executive Vice President
Maintenance Craft -
American Postal Workers Union, -
AFL-CIO
817 1l4th Street, N.W.
Washington, D. C. 20005

Re: F. Moffett
Ft. Worth, TX
AC-5-10216/A5-SW=-7472
APWU 10216

Dear Mr. Wevodau:

On January ll, 1977, we met with you to discuss the above- °
captioned grievance at the fourth step of our contractual

~grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. :

The employee will be compensated at the level 3 rate for
all hours worked while operating waxers and scrubbers
between the dates of June 11 through July 2, 1976. To
this extent, the grievance is sustained.

Sincerely,

14V 2 ,4Q

o, e

gﬁ s‘lé.a]nfe:r(ig.l

or Relations Department
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EMPLOYEE AND LABOR RELATIONS GROUP ey
Wwashington, DC 20260 i

MAY 2 1977

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL~CIO
817 - 1l4th Street, NW

Washington, DC 20005

Re: I. Stewart
Ft. Worth, T™X
AC~-5-10430/A5-7975
APWU-10430

| Dear Mr. Wevodau:

On January 11, 1977, we met with you to discuss the above—captioned
grievance at the fourth step of our contractual grievance procedure.

The matters presented by you as well as the applicable contractual
provisions have been reviewed and given careful consideration.

The grievarﬁ: will be compensated at the applicableilevel 3 pay, a total
of 185 hours while driving the wayne sweeper:fram July S. 1976 through
the date of this decision. .To this extent, this grievance is sustained. .

Sincerely,

ames /(2 M[(Wl'{

James G. Merrill

General Manager

Grievance Division

1Labor Relations Department
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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

JuL 29 W77

Mr. Richard I. Wevodau °
Executive Vice President
Maintenance Craft

American Postal Workers Union,
AFL-CIO

Washington, D. C. 20005

Re:- APWU - lLocal
Memphis, TN (BMC)
AC-S5-15036/A5-MS-10592
APWU 15036
Dear Mr. Wevodau: T

On June 23, 1977, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual

~grievance procedure. :

The matters presented by you as well as the applicable

" contractual provisions have been reviewed and given careful

consideration.

This settlement is without precedent and without prejudice
to the position of either party, it may not be cited by
either party in any future grievance, hearing, arbitration
or for any other purpose.

Based on the evidence presented in this grievance, we mutually
agreed to fully settle the grievance by granting the custodian
Level 4 pay for the time spent operating the gasoline sweeper
providing it is the type that is driven and requires a SF-46
to operate. We also agree that higher level wages were not
required for operating the tractor.

By copy of this letter the general manager is instructed to

pay any higher level wages during conformance with this agreed
to settlement. i

..,
.- .
.
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Please sign the: attached copy of this letter as your acknowl-
edgement of the agreed to settlement.

Sincerely, ‘

A Prieot RN
Karl A, Wise Richard I. Wevodau
Labor Relations Department ) Executive Vice President

Maintenance Craft
American Postal Workers Union,
AFL-CIO
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EMPLOYEE AND LABOR RELATIONS GROUP
- Washington, DC 260

JuL 20 197

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft -
American Postal Workers Union, AFL-CIO
817 Fourteenth Street, N. W.

Washington, DC 20005

Re: W. Williams
Fort Worth, TX

AC~-S-15,143/A55W-11265
APWU~-15,143

Dear Mr. Wevodau:

on July 13, 1977, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual

~grievance procedure.-

The matters presented by you as well as the applicable
contractual provisions have been received and given care-
ful consideration.

The employee will be compensated at the Level 3 rate for
all hours worked while operating power driven equipment
such as buffers and scrubbing machines on December 15,
16, 17, 22, 23, 29 and 30, 1976. To this extent, the

L 4

Sincerely,

Jm (e ——
James L. Tessier ,
Labor Relations Department

/2T N 5
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UNITED STATES POSTAL SERVICE
" 475 L'Enfant Plaza, SW B T N
Washington. DC 20260 m‘.: : <,

DEC 12 1385

Mr. Thomas A. Neill

Industrial Relations Director

American Postal Workers
Union, AFL-CIO

817 l4th Street, N.W.

Washington, D.C. 20005-3399

Dear Mr. Neill:

Oon September 10 we met in prearbitration discussion of
B1T-5E-C 29378, Woodland, California. The question in this
grievance is whether custodians with SF-46s should be paid

higher level pay while driving postal vehicles to the
carwash.

It was mutually agreed to full settlement of this case as
follows: - -

Ltower level employees performing any duties
requiring an SF-46 will be paid at PS-4 rate
of pay.

Please sign and return the enclosed copy of this letter
acknowledging your agreement to settle this case, withdrawing
H1T-58-C 29378 from the pending national arbitration listing.

_Sincerely, . .
. - _
fbs_"“—— &fzmﬁ_é_M 3-96-§¢
M. Dyer\. ) Thomas A. Neill (Date)
Labgr Relations Specialist Industrial Relations
Arditration Division Director :
Labor Relations Department American Postal Workers

Pnion, AFL-CIO

Enclosure
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H4T-5F-C-16120
H4T-1M~-C-37575

L. LOCK-INS

DENVER, CO
FLUSHING, NY
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UNITED STATES POSTAL SERVICE
Labor Reiations Department
475 LUEnfant Plaza, SW
Washington, DC  20260-4100

Br. Richard I. Wevodau -
Director
NMaintenance Craft Division
American Postal Workers
Union, APL-CIO '
1300 L Street, N.W.
Washington, DC 20005-4107

W. Barvey
Denver, CO 80202
B4T-5P-C 16120

Dear Mr. Wevodau:

On November 21, 1988, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. - .

The issue in this gfievance is whether the grievant was
improperly "locked-in® to a duty assignment pursuant to
Article 38.6.A.6 of the National Agreement.. '

After reviewing this matter, we mutually agreed that no-
national interpretive issue is fairly presented in this
case. The parties at this level agree that an employee will
be be notified prior to completion of a training course that
they will be required to remain in such duty assignment
pursuant to Article 38.6.A.6. This may be accomplished by
indicating such "lock-in®" on the notice of training billet(s)
or by notifying the employee in writing. We further agreed
that this was a local issue suitable for regional
determination based upon application of the aforementioned
and Article 38 to the specific fact circumstances.

Accordingly, we agreed to remand this case to the parties for
application.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case. ’



Mrz. Richard I. Wwevodau

rime limits were extended by mutual consent.

Sincerely,

%)M ( W RN

Samuel M. Pulcrano

Grievance & Arbitration
pivision

%UMJNAM

Richard 1. Wevodau

pirector

Maintenance Craft pivision

American Postal workers
Union, AFL-CIO

(Date) ! JQT/”M
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UNITED STATES POSTAL SERVICE
Labor Reistions Department
475 LUEnfant Plaza, SW
Washington, DC  20280-4100

Ar. Richard I. Wevodau

Director ’

Raintenance Craft Division

American Postal Workers -
Union, ArL-CIO .

1300°L Street, N.W. - .

washington, DC 20005-4107

Re

W. BacSaveny
Plushing, NY 11351
B4T-1K-C 37575

Dear HMr. Wevodau:

On several occasions, the latest being November 21, 1988, we
met to discuss the above-captioned grievance at the fourth
‘step of our coantractual grievance procedure.

The issue in this grievance is vhether the grievant was
properly denied his request for the position of Engineman,
PS-06 pursuant to Article 38.6.A.6 of the National Agreement.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
The parties at this level agree that an employee will be
notified prior to completion of a training course that they
will be required to remain in such duty assignment pursuant
to Article 38.6.A.6. This may be accomplished by indicating
such "lock-in®" on the notice of training billet(s) or by
notifying the employee in writing. We further agreed that
this was a local issue suitable for regional determination
based upon application of the aforementioned and Article 38
to the specific fact circumstances.

Accordingly, we agreed to remand this case to the parties for
application.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.



Mr. Richard 1. Wevodau

rime limits were extended by mutual consent.

Sincerely,
1Z wfcm
Samuel M. Pulcrano
Grievance & Arbitration Director
pDivision - Maintenance Craft Division

American Postal Workers
Union, APL-CIO

(pate) _Ift /g™
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ET-8 (0SMC)
H4T-5D~-C-92
A8~S-0665
H1T-1E-C-1539

H4T-5F-C-2912/2914

AC-S~4623
H4T-1K-C-9925
H1T-1E-C-116T74
H1T-1E-C~-12823
H1T-4C-C-12834
H1T-1E-C-13770
H1T-1J-C-14973
H1T-5B-C-17489
H1T-4B-C-18834
H1T-5H-C-21000
H1T-3A~-C-27559

H1T-4C-C-28604/28645

H1T-1N-C-32187
H1C-4H-C-33466
H1T-1Q-C-42420
H1T-1M-C-43851

P. PROMOTIONS

SEATTLE BMC, WA
SHREVEPORT, LA
WASHINGTON, DC
DENVER, CO
ATLANTA, GA
PORTLAND, ME
BOSTON, MA
BOSTON, MA

ST. PAUL BMC, MN
BOSTON, MA

SBMC, MA

LOS ANGELES, CA
DETROIT, MI
SACRAMENTO, CA
EL PASO, TX
MINNEAPOLIS, MN
NEW BRUNSWICK, NJ
SALINA, KS
ALBANY, NY
KENNEDY, NY
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
washington, DC 20260

January 15, 1981

Dear Mr. Wevodau:

This is in regard to your letter of December 17, 1980,

concerning the assignment of employees to the ET-8
position.

Emplovees should be promoted to ET-8 upon their suc-

cessful completion of the formal training course at the

—_—

- Technical Center. In the event of unsuccessful com=

pletion of the on-site maintenance certificationh {OSMC)
phase, these employees will be returned to their former
position.

1f you have any questions regarding the foregoing, kindly
contact Dan Kahn at 245-4731.

Sincerely,

b )Ll

ames C. Gildea
Assistant Postmaster General
labor Relations Department

Mr. Richard I. Wevoda

President, Maintenance Craft

Amaerican Pcstal Workers
Union, AFL-CIO

817 l4th Strzet, N.W.

Washington, D. C. 20005

Y 3
D
w

" —,
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UNITED STATES POSTAL SERVICE  MAINTEHA 2 e s veow
475 L'Enfant Plaza, SW AMERICAN PUSTAL WORKZRS ¥

Washington, DC  20260-0001
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Director .

Maintenance Craft Division

American Postal Workers .
Union, AFL-CIO -

817 14th Street, N.W.

Washington, D.C. 20005-3399

Mr. Richard I. Wevodau . JUN 14 1985

Re: APWU - Local .
Seattle BMC, WA 98003-
B4T-SD-C 92

Dear Mr. Wevodau:

On May 16, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procediure.. .
The issue in this grievance is whether the two grievants,
who were sent to OPTO and successfully completed Electronic
Technician training, must be promoted to Electronic
Technicians, PS-8 even though no level 8 vacancies exist in
the Seattle BMC. The grievants were sent for training so
they could serve as ET-9 "backups®” in emergency situations.

During our discussion, it was mutually agreed that the
following would represent a full settlement of this case:

Based upon Maintenance Bulletin MMO-82-84

(05/03/84) and Regional Instructions, filing
number 637 (04/06/78), the two subject grie-
vants will be promoted to Electronic Techni-

cians, PS-8. The promotions will be retroactive
to December 8, 1984.

Please sign and return the enclosed copy of ‘this letter as
your acknowledgment of agreement to settle this case.

Sincerely,
¢>} ) \ -.
ﬁi:r/.b /r’ -_{ﬁ 7K. .-T“---;l'?"v' ~ v.'-:il-'\
Carolyn M. Vebb Richard 1. wWevodau

Labor Relations Department Diréector -

Maintenance Craft Division
American Postal Workers
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

MAY _13 1883

¥Mr. William J. KaczoT

Ezxecutive Vice President, Maintenmance Craft
American Postal Workers Uniom, AFL-CIO

817 - l4th Street, NW

Rashington, DC 20005

Re: APWU -~ Local
Shreveport, LA

A8-S-0655/S8TCQC11396
APWU - 0655

Dear Mr. Kaczor:

On May 9, 1980, we met on the above-captioned case 3t the

fourth step of the coptractual grievance procedure set forth
in the 1978 Natiomal Agreement.

During our discussion, we mutually agreed that tbere 1s no
interpretivé dispute between the parties at the Natiomal
Level as to ‘the meaning and intent of Article XXXV11il,
Section 1.E8, as it relates to £i11ing a General Mechanic
position on the basis of senior qualified only when there are
Mechbanic BEelpers in the installation. :

Accbrdingly, as further agreed, this case is heredy remanded

- to Step 3 for further processing by the parties at that level

based upon the fact circumstances {nvolved.

Please sign a copy of this letter as yourT acknowledgment of
agreement to remand .this case.

Sincerely,

) o ’ / - "/4%\/
/l‘,!l,_.‘t//O. .:./--A/u[Z_/ (_//// ’/"""‘(g/f

Janes J. Facciola William A. Kaczor ~J

Labor Relations Department Executive Vice President
- Maintenmance Craft .
tmerican Postal Workers Unionmn,
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

Mr. Richard I. Wevodau
President

Maintenance Craft,

American Postal Workers Union,
AFL~-CIO .

817 - 14th Street, N.W.
Washington, D.C. 20005

Dear Mr. Wevodaus

On September 1, you met with Mort Miller in pre-arbitration
discussion of HI1T-1E-C 1539. The issue in this case is
whether management violated Article 19 by adding a
requirement to maintenance craft position- that is not
included in the P-12 B Bandbook. '

After a discussion of the issue, it was mutually agreed to
full settlement of the case as follows:

1. Should management determine that driving is
essential to the performance of a maintenance craft
duty assignment, the notice of intent from which
that assignment is to be filled will contain the

requigement of a license to operate a motor vehicle
(SF-4 ) o *

2. Maintenance craft employees who currently have
licenses (SF-46) to operate Motor Vehicles will
retain them provided that management determines that
driving is essential to the performance of their
duty assignments. SF-46's currently in the
possession of other maintenance craft employees will
be rescinded.

Please sign the attached copy of this letter acknowledging
your agreement with this settlement, withdrawing

H1T-1E-C .1539 from the pending national arbitration listing.

Sincerely,

QJ\N)&L\\. ATD

Richard 1. Wwevodau

William E.

Director President, Maintenance Craft
Office of Grievance American Postal Workers Union,
and Arbitration AFL-CIO .

Labor Relations Department
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Mr. Richard I. Wevodau o
Director MAR 7 1386
Maintenance Craft Division -
American Postal Workers

Onion, AFL-CIO
817 l4th Street, N.W.
Washington, D.C. 20005-3399

Re: J..Garcia
Denver, CO 80202
B4T-S5FP-C 2912

Je. Garcia
Denver, CO 80202
. B4T-5F-C 2914

Dear Mr. Wevodau:

On January 7, 1986, we met to discuss the above-captioned

grievances at the fourth step of our contractual grievance
procedure.

The issue in these grievances is whether local management
violated the National Agreement by requiring successful
bidders to obtain government driver permits prlor to
placement in thezr new jobs.

After reviewing this matter, we mutually agreed that no

national interpretive issue is fairly presented in these

cases. This is a local dispute suitable for regional

determination by application of Part 142 of EL-303,

Qualification Standards-Bargaining Unit Positions, Arbitrator
Bloch's award in case no. H1C-NA-C 85, dated October 31, ]

1985, and Article 38.6C, of the National Agreement to the
fact circumstances.

Accordingly, we agreed to remand these cases to the parties

at Step 3 for further processing including arbitration, 1f-
necessary.



Mr. Richard I. Wevodau 2

Please sign and return the enclosed copy of this letter as
our acknowledgment of agreement to remand these cases.

Time limits were extended by mutual consent.

Sincerely,

PO Jfoen AR e

Muriel A. Aikens Richard 1. Wevodau
Labor Relations Department Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
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EMPLOYEE AND LABOR RELATIONS GRéUP
- washington, DC 20260

August 11, 1976

S°
o>
Mr. Richard I. Wevodau ©
Executive Vice President )
Maintenance Craft

. american Postal Workers Union, AFL-CIO

817 - 1l4th Street, NW
_Washington, DC 20005

Re: APWU Local
Atlanta, GA
AC-S-4623 (AC-Gl)/As-Ar-3073
APWU - 4623

Dear Mr. Weveodau:

on July 27, 1976, we met with vou to discuss the above-~-
captioned grievance at the fourth step of our contractual
orievance procedure. : ) '

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

Based upon our review of the information of record, we
believe that corrective action is warranted in this case.
Accordingly, instructions are being issued tc ensure that

A. L. Eammontree, the emplovee On behalf of whom the griev-
ance -was filed, is promoted to Electronics Technician (ET) »
Level 8. The promotion will be made retroactive to the date
he successfully completed the appropriate training for the
previously mentioned position. Any adjustments in pay
necessitated by this action will be made.

To the extent indicated in this decision, the grievance is
sustained.

Sincerely,

’/éﬁgh/ﬁggC.c§7iba7<:égnuzaggé%7/
<. <
George S% McDougald

tapor Relations Department
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UNITED STATES POSTAL SERVICE
- Labor Relations Department
475 LEnfant Plaza, SW
Washington, DC  20260-4100

Mr. Richard I. Wevodau SEP 15 1888

Director .

Maintenance Craft Division

American Postal Workers. -
Union, AFL-CIO

1300 L Street, N.W.

Washington, DC 20005-4107

Re: W. Poland
Portland, ME 04101
B4T-1K-C 9925

Dear Mr. Wevodau:

On September 13, 1988, you met with Charles Dudek in

prearbitration discussion of the above-referenced case.

The issue in this grievance is whether management may require
an employee to complete two training courses before declaring
the employee the successful applicant and promoting the
employee to a Maintenance Mechanic (MPE-6) position.

During this discussion, it was mutually agreed that no
national interpretive issue is fairly presented in this case.
It was further agreed to remand this grievance to the parties
at the regional level for applicatioh of the stipulated
arbitration award in Case No. H1T-4P-C 6029 (Arbitrator
Bloch, August 31, 1983). The extent of the required training
in the instant grievance will depend on the particular
qualifications of the successful applicant and the nature of
the particular assignment.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to settle this case.

Time limits were extended by mutual consent.

Sincerely,

y &LMM

.ephen W. Furgeso Richard I. Wevodau
Generald Manager Assistant Director
Grievance & Arbitration Maintenance Craft Division

Ml evs =3 men Aemmews aaam Pambat PYa bl o -
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
Washington, DC 20260

May 19, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL-CIO ’
817 - 14th Street, N.W.
Washington, D.C. 20005-3399

Re C. Albano
GMF Boston, MA 02205

HE1T-1E-C 11674

Dear Mr. Wevodau:

On April 20, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. .

This grievance involves the effective date of- promotion upon
completion of training at the Office of Training and
Development, Technical Training Center (TTC). In this case,
a notice of intent was posted; the grievants were selected
for promotion to the vacancies contingent upon successful
completion of prescribed training at the Technical Center.
They completed the training and, after receipt at their
office of notice of successful completion from the Technical
Center, they were promoted.

During our discussion, we agreed that where a vacancy is
being filled contingent upon the successful completion of
prescribed training, notification from the Technical Center
of successful completion is’ required as support for
processing a promotion action. We also agreed that once
notification is received, the effective date of promotion is
to be retroactive, if necessary, to the first day of the
first full pay period following the date of completion.

As agreed, the case is remanded to Step 3 for application of
the above to the fact circumstances involved.

The time limits for processing this case were extended by
mutual consent.



-

Mr. Richard I. Wevodau 2

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,

Qli,@h’ 2erebav

Richard I. Wevodau
Labor Relations Department Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
washington, DC 20260

May 19, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
817 = 14th Street, N.W.
Washington, D.C. 20005-3399

o

J. Corkery

GMF, Boston, MA 02205
o H1T-1E-C 12823

Dear Mr. Wevodau:

On ‘April 20, 1983, we met to discuss the above catpioned
grievance at the fourth step of our contractual grievance
procedure. :

This grievance involves the effective date of .promotion upoﬁ

. completion of training at the Office of -Training and

Development, Technical Training Center (TTC). In this case,
a notice of intent was posted; the grievant was selected for
promotion to the vacancy contingent upon his successful
completion of prescribed training at the Technical Center.

He completed the training and after receipt at his office of
notice of successful completion from the Technical Center, he
was promoted. . '

During our discussion, we agreed that under the circumstances
described, where a vacancy is being filled contingent upon
the successful completion of prescribed training, notifica-
tion from the Technical Center of successful completion is
required as support for processing a promotion action. We
also agreed that once notification is received, the effective
date of promotion is to be retroactive, if necessary, to the
first day of the first full pay period following the date of
completion.

As agreed, the case is remanded to Step 3 for application of
the above to the fact circumstances involved.



Richarg 1. wevoday

The time limits for processing this case Were extendegd by
mutual consent. :

argargt H, Oliver

Labor Relations Department

Maintenance Division
American Postal Workers
Unien, AFL-CIO
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UNITED STATES PCSTAL SERVICE
| 47% L'Satant Piaza, SW
Wasnungton, DC 20260

MAY 3 o83
Mr. Richard I. wWevedau
Director, Haintenance Division
American Postal Workers
caion, AFL-CIO -
817 = 14th Straet, N.W.
Washingeon, D.C. 20005-3399

Re: APWD - Local
€. Paul BMC, MN 355200
817-4C-C 12334

vear Mrxr, Wevedau:

On april 20, 1983, we met to discuss the above-captioned
rviavance at .he ‘fourth sta2p of our contractual cgriavance
- grocegura. .

T=e cuesticn raised in this grisvance is wnetier local
manacement viclatas the zaticnal agreezent bV -nc‘ucxng a
Ta2cuizament that auccﬂss.ul =pplzcanbs aust csmonsctTate
witizin 89 cays the ability 5o handle the job functizns on

- o W

aotices of azwards for certain mazintenance crafs vacancies.
During our éiscussion we agreed that there is no csntractual
Srovisions for establishing such a racuirement and znc’udlng
it in vacanegy or award notices.

accordingly, we agraed to ramand the case to Step 3 feor
application of the above.

Please sign andé raturn the =nclosed cooy of this decision as

your ackiacwledgment of acresment to ra2mand this czse.

Siac=2ra2ly,
’ AL Ly

7 ; L .
g 4 . 7 i tn) { Moy L _Lf*ﬁbw-
““derz3rac 2. Qliver Tichazs L. wevecau

Lezor 2aizticns ae-ar.aent vir=actecr, 2a;nt=a;nC° Divricsien

: ==erican F=2stz2l Workers
Tnien, ;=L-C¢O
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UNITED STATES POSTAL SERVICE
475 L'Entant Piaza, SW
_ Washington, DC 20260

May 19, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
817 - 14th Street, N.W.
washington, D.C. 20005-3399

Re: P. Murphy
. GMF, Boston, MA 02205

H1T-1E=C 13770
Dear Mr. Wevodau:

On April 20, 1983, we met to discuss the above catpioned
grievance at the fourth step of our contractual grievance
procedure.

This grievance involves the effective date of promotion upon
completion of training at the Office of Training and ’
Development, Technical Training Center (TTC). 1In this case,
a notice of intent was posted; the grievant was selected for
promotion to the vacancy contingent upon his successful
completion of prescribed training at the Technical Center.

He completed the training and after receipt at his office of
notice of successful completion from the Technical Center, he
.was promoted.

During our discussion, we agreed that under the circumstances
described, where a vacancy is being filled contingent upon
the successful completion of prescribed training, notifica-
tion from the Technical Center of successful completion is
required as support for processing a promotion action. We
also agreed that once notification is received, the effective
date of promotion is to be retroactive, if necessary, to the
first day of the first full pay period following the date of
completion. '

As agreed,'the case is remanded to Step 3 for application of
the above to the fact circumstances involved.



Mr. Richard I. Wevodau ' 2

The time limits for processing this case were extended by
mutual consent.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,

) )
ﬁ‘L’. .&Q&Ja Tl
Richard I. Wevodau

Labor ‘Relations Department Director
: ) Maintenance Division
American Postal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260 -

July 19, 1983

Mr. Richard I. Wevodau

Director, Maintenance Division

American Postal Workers .
Onion, AFL~-CIO : .

817 - 14th Street, N.W.

washington, D.C. 20005-3399

Re

Class Action
SBMC, MA 01151
H1T-1J-C 14973 -

Dear Mr. Wevodau:

On July 14, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

This grievance involves the effective date of-promotibn for
maintenance craft employees who successfully complete
training at the Oklahoma Technical Training Center.

During our discussion, we agreed to remand this case for
application of the Step 4 settlement reached on

Grievance No. H1T-1E-C 11674. That settlement provided in
part that once notification of successful completion of
training is received, the effective date of promotion is to
be retroactive, if necessary. to the first day of the first
full pay period following the date of completion.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,

; 3;;Ll$éL<XA}i;ﬂfuku

Margaret H. Oliver Richard I. Wevodau
Labor'Relations Department Director, Maintenance Division
: American Postal Workers

OUnion, AFL-CIO
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MAINTENANCE G 7 i INRECTOR
UNITED ?yEA,_TEEgnfggf‘stSERVlCE AIIRICAN POSTAL WWuikaRS UNION

Washington, DC 20260

Mr. Richard I. Wevodau
Director AR
Maintenance Craft Division SEP 2"‘“34
American Postal Workers Union,

AFL-CIO -
817 14th Street, N.W.
Washington, D.C. 20005-3399

Re: G, Laurent
Los Angeles, CA 90052
B1T-5B-C 17489

Dear Mr. Wevodau:

On September 4, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. ) : '

The question raised in this grievance is whether the grievant
was improperly passed over for a Level 8 promotion.

in this case, the grievant had been selected for a Level 9
position pending qualification. A Level 8 position became
available. The employee, who was on both the Level 8 and 9
PER's was passed over for the Level 8 because he had been
selected for the Level 9.

During our discussion, we agreed to remand the case to Step 3
based on our mutual understanding of the following:

1. The employee was properly given the first promotional
opportunity that became available.

2. If the lLevel 8 was available when he failed to qualify
for the Level 9, he should have been promoted to the
Level 8 if he was qualified for selection.

3. If the employee was not qualified or there was no vacant
Level 8 available, the employee should have remained a
Level 7. ;



Mr. Richard 1. Wevodau 2

Please sign and return the attached copy of this decision
as your acknowledgement of agreement to remand this case
for further processing if necessary.

Sincerely,

M Qj .'.‘LQ,L') Lol

argayet H. Oliver Richard I. Wevodau

Labor Relations Department Director

Maintenance Craft Division
American Postal Workers Union,
AFL-CIO
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. UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
Washington, DC 20260

September 16, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers
Union, AFL-CIO
817 14th Street, N.W. B
Washington, D.C. 20005-3399

o
;)]

Class Action
Detroit, MI 48233
B1T-4B-C 18834

Dear Mr. Wevodaus

Oon August 25, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. v .

The question in this grievance is whether maintenance craft
employees who are trained on new automated equipment are
entitled to automatic promotions. >

The union listed new OCR, Bar Code Reader, ECOM, Flat Sorter,
EZR Mail and M-36 New Mark II Cancellor as the equipment
jnvolved. The union contends that employees who complete .
formal training should be promoted to interim Level 8 and to
Level 9 on completion of OSMC or to Level 9 immediately if no
OSMC is involved. OCR training should, according to the
union, entitle employees to promotion to Level 10.

It is the position of the Postal Service that no national
interpretive issue involving the terms and conditions of the
National Agreement is fairly presented in this case.

It is also our position that the circumstances presented in
this case do not support a finding that a contractual
violation occurred. Accordingly, the grievance is denied.
Time limits were extended by mutual consent.

Sincerely,

%!zzzz:et . Oliver

T.abor Relations Department



AaTES

:

SaSam—
WS MAL
———

¢ UNITED $).
* DIANIS

L L T EE

UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
Washington, DC 20260

Mr. Richard I. Wevodau .
"Director - JUN 8 1984

_ Maintenance Craft Division’

American Postal Workers Union,

AFL-CIO
817 14th Street, N.W. ’ : -
Washington, D.C. 20005-3399

Re: Local
Sacramento, CA 95813-9998
H1C-5H=-C 21000

Dear Mr. Wevodau:

On May 10, 1984, we met to discuss the above-captioned case
at the fourth step of the contractual grievance procedure set
forth in the 1981 National Agreement.

The question raised in this grievance involved the t .
requirement that employees in certain positions must have
valid forms SF-46.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
‘particulars evidenced in this case. We agreed that the
question raised requires application of EL 303, Part 142, to
the fact circumstances involved. Whether driving is a bona
fide occupational qualification requirement that is
reasonably related to the efficient performance of the
responsibilities of the jobs involved in this case must be
determined by reviewing the local situation.

Accordingly, as we further agreed, this case is hereby

remanded to the parties at Step 3 for further processing if
necessary.

Please sign and return a ‘copy of this letter as your
acknowledgment of agreement to remand this case.

Margarat H. Oliver Richard I. Wevodau ; !
elations Department  Director ‘

Maintenance Craft Division
American Postal Workers Union,

Sincerely,
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MAR 30 1984

Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 l4th Street' N.W.

Washington, D.C. 20005-3399

Re: Class Action
El Paso, TX 79910
H1T-3A-C 27559

Dear Mr. Wevodaus:

On February 24, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The question raised in this grievance involved whether a Tour
2 maintenance craft position should be established at the El
Paso Post Office.

After further review of this matter, we mutually agreed that
no National interpretive issue is fairly presented in the
particulars evidenced in this case. Whether or not
circumstances dictate the need for a position at a particular
jnstallation is not a national interpretive question.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing and
arbitration if necessary. :

Please sign and return the enclosed copy of this letter.as
your acknowledgement of agreement to remand this case.

Sincerely,
- 100 %W
YN d Cn 7 00
Margaret Oliver Richard 1. Wevodau
Labor Relations Department Assistant Director

Clerk Craft Division .
American Postal Workers.
Union, AFL-CIO '
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UNITED STATES POSTAL SERVICE [l T Tdes
475 L'Entant Plaza, SW SRR SO
Washmqton. DC 20260 SEIERS - - 2
Mr. Richard I. Wevodau oes -
Director ' SEP 25 1984

Maintenance Craft Division

" American Postal Workers Union

AFL-CIO :
817 14th Street, N.W. -
Washington, D.C. 20005-33989
Re: Class Action
Minneapolis, MN ‘55401
H1T-4C~-C 28604

L. Throndsen
Minneapolis, MN 55401 -
H1T-4C-C 28654

Dear Mr. Wevodaus
. « ¢

On September 4, 1984, we met to discuss -the above-captioned

cases .at the fourth step of the contractual grievance

procedure set forth in the 1981 National Agreement.

The question raised in these grievances involved including a
requirement for an SF-46 on a Notice of Intent for a General
Mechanic vacancy. . :

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in the cases. We agreed that the
question raised requires application of EL-303, Section 142,
to the fact circumstances rather than an interpretation.

Accordingly, as we further agreed, the cases are hereby
remanded to the parties at Step 3 for further processing if
necessary. ‘

Please sign and return a copy of this letter as your d
acknowledgment of agreement to remand these cases.

Sincerely,

2

. J 1 .(LQ\\} A"st'fl&w\

Oliver Richard I. Wevodau

elations Department Director

Maintenance Craft Division
American Postal Workers Union,
AFL-CIO.

Margargt H.
Labor
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
washington, DC 20260

Mr. Richard 1. Wevodau

Director .

Mainzenance Craft Division -

Amer:.can Postal Workers .Union,
AF_-CIO

817 L4th Street, N.W. , )

Wash:ington, D.C. .20005-3399

Re: P. Nelan
New Brunswick, NJ 089501

H1T-1N-C 32187

Dear Mr. Wevodau: ‘
) {

On S<ptember 4, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
proc<dure. .

The queétion,in this grievance is whether management violated
the Xational Agreement by not promoting the grievant upon
comp .etion of Mark II training.

Acco-ding to the grievance file, the grievant's promotion to
MPE-- was withheld pending completion of two courses listed
as rr-guirements on the notice of intent. The courses were
Mark II and MPLSM. ) '

It is our position that no national interpretive issue
involving the terms and conditions of the National Agreement
is fzirly presented in this case. Inasimuch as the union
decl-ned mutual agreement in this regard, however, the
foll-wing represents the decision of the Postal Service on
the particular fact circumstances involved.

in t=is case, we f£ind no contractual violation. Management
has determined that in order to be qualified for promotion to
this particular assignment, employees must successfully
complete Mark II, and MPLSM training. ©On review of the
matter, we f£ind no basis for interferring with that decision.
Accordingly, the grievance is denied.

CnLE Sinc=rely,

S Ooosil L

Marg=ret H. iver
Labo—= Relations Department
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Mr. Richard I. Wevodau ,
Director
Maintenance Craft Division
American Postal Workers
. UOnion, AFL-CIO
817 l14th Street, N.W.
Washington, D.C. 20005-3399

MAR 22 1985

Re: Class Action
Salina, KS 67401
H1C-4H~-C 33466

Dear Mr. Wevodau:

On March 13, 1985, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure. . .

This grievance involved hdlding vacant assignments in

abeyance. The assignments had been posted and no bids were
received. :

During our discussion, we agreed to remand this case for

application of the settlment reached on H1C-NA-C 81. The
settlement provided: '

1. Normally, a duty assignment, once it has been posted
for bid, will be filled consistent with 524.1 of the
P-11 Handbook.

2. There may be on occasion, exceptions wherein the
Postal Service may leave vacant a duty assignment
after it has been posted and no bids were received or
there were no successful bidders. Bowever, these
exceptions must be operationally justified, and will
be limited to changes such as those occurring through
mechanization and technological changes, transporta-
tion changes, etc. :



Mr. Richard 1. Wevodau . , 2

......

Please sign and return the attached copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,

Lo erden

Marg Richard I. Wevodau
Labor Relations Department -Director
: Maintenance Craft Division
American Postal Workers Union,
AFL-CIO
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Mr. Richard I. Wevodau i JUL 2 5 1885

Director

Maintenance Craft Division

American Postal Workers
Onion, AFL-CIO

817 14th Street, N.W.

Washington, D.C. 20005-3399 -

Re: Class Action -
Albany, NY 12207
B1T-1Q-C 42420

Dear Mr. Wevodau:

On July 16, 1985, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure. :

The issue in this grievance is whether an émployee's being
permitted to f£ill a lower level position violated Article 38.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.-
There is no dispute between the parties relative to the
requirement that a notice of intent is posted for each
maintenance craft vacancy as set forth in Article 38.2.A.2.
Neither is there a dispute relative to the £illing of

positions as set forth in Article 38.2.C.6.

Accordingly, we agreed to remand this case to the parties at
Step 3 to ensure compliance with Article 38 and, if
necessary, for further prcoessing.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

\;71”; :zgof26Z'é£zgzz}a ézz;mAAZﬁ)uh%44L

Margaret H. Oliver Richard I. Wevodau
Labor Relations Department Director
Maintenance Craft Division
Amarican Postal Workers
Union, AFL~-CIO
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SEP 13 1885

Mr. Richard I. Wevodau
Director
Maintenance Craft Division
American Postal Workers

Union, AFL-CIO
817 l4th Street, N.W.
Wwashington, D.C. 20005-3399

Re R. Stevens

AMF Kennedy, NY 11430
H1T-1M-C 43851

[ 1}

Dear Mr. Wevodau: .

on Augusi'ls, 1985, and again on September 6, 1985, we met to
discuss the above-captioned grievance at the fourth step of
our” contractual grievance procedure. . -

The issue in this grievance is whether the grievant was
promoted to an ET-8 on the proper date. .

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
The parties at this level agree that in the case of ZMT, ESP
.and PSDS Equipment and BMC Systems Course, an employee shall
be promoted to ET-8 upon successful completion of any of
these resident training courses whether or not a vacancy
exists. The promotion to an ET-9 is accomplished upon
successful completion of On-Site Maintenance Certification
(OSMC) and only if a level 9 vacancy exists.

Accordingly, we agreed- to remand this case to the parties at
Step 3 for application of the above. understanding to the fact
circumstances.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.



\X}

Mr. Richard I. wevodau

LY
Time limits were extended by mutual consente. .
Sincerely,
W aqél—wo : m»u\ﬁm‘; j,wl-‘c.v-
Muriel Aikens Richard 1. Wevodau

Labor Relations Department Director
Maintenance Craft Division

American Postal Workars
Union, AFL-CIO

-



HY4T-5F-C-1648
H1T-4J-C-6145/7354
H8T-3D-C11020
H1T-1E-C-22179
H1T-3A-C-31926

‘Q. QUALIFICATIONS

COLORADO SPRINGS, CO
IRON MOUNTAIN, MI
WASHINGTON, DC
PROVIDENCE, RI
DALLAS BMC, TX
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AUG 22 1585

Mr. Richard I. Wevodau N
Director
Maintenance Craft Division el
American Postal Workers

Union, AFL-CIO
817 14th Street, N.W.
Washington, D.C. 20005-3399

Re: Local.
Colorado Springs, CO 80901
H4T-SF-C 1648

—_—
SIS

Dear Mr. Wevodaus

on August 16, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. :

“The issue in this grievance is whether management properly

posted the Maintenance Control and Stock Clerk with the 30

word per minute typing requirenment.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
whether the said position was properly posted with the 30
word per minute typing requirement is a local dispute
suitable for regional determination by application of Postal
Bulletin 21431, dated November 10, 1983, page 39 to the fact .

circumstances. .

The parties at this level agree that the Simplified Typing -
Test 714 is the one required for applicants to the :
Maintenance Control and Stock Clerk position.

Acordingly, we agreed to remand this case to the parties at
Step 3 for application of the above language to the fact
circumstances and further processing. ' :



Mr. Richard I. Wevodau

Please sign and return the enclosed copy of this letter
your acknowledgment of agreement to remand thls _case,

Sincerely,
i) Gt Rhotiids:
"M"J A \VL’L\‘L(\.L’- L\
Muriel Aikens -. .. Richard 1. Wevodau

as

Labor Relations Department Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

August 19, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers :
Union, AFL~-CIO -
817 l4th Street, N.W. . :
*sington, D.C. 20005-3399

\ Re: D. Michaud
"~ Iron Mountain, MI 49801
. H1T-4J-C 6145 )
H1T-4J-C 7354 -

» R )
 vear Mr. Wevodau:

on August 2, 1983, we met to discuss the above-captioned
grievances at the fourth step of our contractual grievance
procedure. . : . . ' :

These grievances involved non-selection of the grievant for
an MPE Mechanic, Level 7, -position. '

puring our discussion, we agreed that, as provided in
Bandbook P12B, Section 180, the handbook is the source of
qualification standards. "No additionms, deletions, or
‘alterations will be allowed by any local; district or
regional office.” '

We also agreed to remand these cases to the parties at Step 3
for application of the above to the fact circumstances
involved. .

Please sign and return the enclosed copy of this letter as
your acknowledgment of your agreement to remand these cases.

Sincerely,
_ ¢z¢m¢ _ ‘£t4!watv1uv¢v«:&u~
' Margaret H. Oliver Richard 1. wevodau
Labor Relations Department pirector, Maintenance Division

American Postal Workers
Onion, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L’Enfant Plaza, SW

Washington, DC 20260 /.73- S- é:

Mr. Richard I. Wevodau

President, Maintenance Craft
American Postal Workers Union,
AFL-CIO : -
817 ~ 14th Street, N. W.

Washington, D. C. 20005

Dear Mr. Wevodau:

On September 23, 1981, you met with Frank Dyer in
pre-arbitration discussion of H8T-3D-C 11020. After a
thorough discussion of the issue, it was mutually agreed th
the following would represent a full settlement of the case

l. A typing requirement is not presently a part of the
gualification standard for the position of a tool and
parts clerk, SP1-31. Until such time as a change is
initiated the typing reguirement will be deleted from ¢
posting.

2. On the basis of the'particulars surrounding this case,
. the two jobs in question in this grievance will be
reposted without the typing requirement.

3. This decision is not intended to preclude management fr
requiring an employee to type.

Please sign the attached copy of this letter acknowledging
your. agreement with this settlement, withdrawing H8T-3D-C
11020 from the pending national arbitration listing.

Sincerely,
.5 A ST A RTIN
William E. Eenry,/Jr. Richard I. Wevodau ‘“
. Director C President, Maintenance Craft
Office of Grievance American Postal Workers Union,
and Arbitration AFL-CIO :

Labor Relations Department
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Wwashington, DC 20260

JAN 2 6 1384

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers

Onion, AFL-CIO
817 l4th Street, N.W.
Washington, D.C. 20005-3399

Class Action
Providence, RI 02940
B1T-1E-C 22179

3

Dear Mr. Wevodau:

On January 4, 1984, we met to discuss the above-captioned
. case at the fourth step of the contractual grievance
procedure set forth in the National Agreement.

-

The question raised in this grievance involved training

requirements for promotion of MPE-6 at the Providence Post
Office.

After further review of this matter, we mutually agreed that
no national interpretive jssue is fairly presented in the
particulars evidenced in this case. We agreed that the
question raised can be answered by applying the provisions of
the Bloch arbitration award issued on case no. H1T-4F-C 6029
to the fact circumstances.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at step 3 for further processing, if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

\\
7Tt it W (e - el
Margaret H. Oliver Richard 1. Wwevodau

Labor Relations Department Director, Maintenance Division

American Postal Workers
. S e Bgf_-(!-rn H
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
washington, DC 20260

‘Mr. Richard I. Wevodau
Director . . SEP 7 1384
Maintenance Craft Division -
American Postal Workers

Onion, AFL-CIO ‘
817 l4th Street, N.W.
Washington, D.C. 20005-3399

Re: Class Action
Dallas BMC, TX 75398
B1T-3A-C 31926

Dear Mr. Wevodau:

on July 30, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. :

The issue in this case ijs whether employees are required to
pass the MPM training course 55671-04 to qualify as a Mail
Processing Equipment Mechanic, PS—-6.

1t is the position of the Postal Service that the disputed
course is a basic training course for all Mail Processing
Equipment Mechanics PS-6. The employees failure to
successfully complete this course makes then unqualified to
perform the required functions of the position. Based upon
the above conditionms, this grievance is denied. .

Time limits were extended by mutual consent.

Sincerely,
/ / ‘/ .
A. nson

La¥oz”Relations Department



H8T-2M-C-T77
AB8-C-0739
H4T-SHC~C-1TH47
AD-NAT-1791
H4T-5H-C-T7333
H4C-1M-C=~13403
H4T-4C-C-27274

R.

HUNTINGTON, WV
MADISON, WI
FRESNO, CA
WASHINGTON, DC
SACRAMENTO, CA
SMITHTOWN, NY
ST. PAUL, MN

RELIEF ASSIGNMENTS
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

April 6, 1581

Mr. Richard I. Wevodau-

President .

Maintenance Craft

American Postal Workers Union, AFL=-CIO
817 - l4th Street, NW

Wwashington, DC 20005

Re: BHatch
Huntington, WV 25704
H8T=-2M=-C=-77

Dear Mr. Wevodau:

Oon March 27, 1981, we met with you to discuss the
above~-captioned grievance at the fourth step of our
contractual grievance procedure. . .

.

The matters presgnted by you as well as the applicable °

contractual provisions have been r;viewed and given careful
consideration.

In this case the grievant, an employee serving in a bid
relief assignment, was given a written order to serve on a
different schedule for 2 period of nineteen days. At the
time of the assignment, the procedure governing this kind of
assignment was set forth in a Memorandum of Understanding
between the Postal Service and the APWU dated March 3, 1975.
It is our position that management followed the provisions of
the memorandum correctly. .

As we £ind no violation of the National Agreement, this
grievance is denied.

‘\;tiﬁgggggdéaAféﬁlndhj

. Oliver
Labor Relations Department
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UNITED STATES POSTAL SERVICE
475 L’Entant Plaza. SW
Washington, DC 28260

October 9, 1980

Mr. James Adams

Administrative Aide, Mazntenance Craft
American Postal Workers Union, AFL-CIO
817 - l4th Street, NW

Washington, DC 20005

Re: T. Berkan
#Madison, WI
. A8=C=-0739/C8T4JC15884
APWU - 0739 :

Dear Mr. Adams:

on Jhly 23, 1980, we met on the above-”aptioned case at the
fourth step of the ~ontractual grievance procedure set forth
in the 1978 Vatlonal Agreement.

The question raised in this grzevance is whether the notice
of intent to £ill a relief work assignment in the Maintenance
Craft properly provided for a fixed or rotating work
schedule.

As we agreed; the primary work schedule should provide for
fixed days and hours of duty and, in accordance with the
Relief and Pool Settlement, the notice should list the days
and hours of duty the employee is to cover an assignment in a
relief capacity on the non~-scheduled days and during the
scheduled annual and extended sick leave of the incumbent.

As further agreed, if the grievant 4id not work in a relief
capacity on tne positions, days, and hours of duty as shown
above, he is entitled to out-of-schedule compensation. This
case is hereby remanded to Step 3 for review and resolution.



Please sign a copy of this letter as your acknowledgment of
the agreement to remand this case.

Sincerely,

James J. Facciola - James ) Adams
Labor Relations Department Administrative Aide
intenance Craft
American Postal Workers Union,
AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

Mr. Richard I. Wevodau .
Director - - :
. Maintenance Craft Division SEP 26 1985
American Postal Workers
Onion, AFL-CIO
817 14th Street, N.W."
Washington, D.C. 20005-3399

Re

Local
Fresno, CaA 93706
H4T-SH~C 1747

Dear Mf. Wevodau: .

- On August 16, 1985, and again on September 11, 1985, we met
to discuss the above-captioned grievance at the fourth step
of our contractual grievance procedure.

Thg issue in this grievance is whether empldyees who hold
relief positions can relieve lower level positionms.

During our discussion, we nutually agreed to the following as
full settlement of this case:

The establishment of relief assignments, in the
maintenance craft, shall be kept to 2 minimum
and within the same occupaticnal groups and levels..

Accordingly, this case shall be remanded to the parties at

Step 3 for application of the above language to the fact
circumstances. '

Please sign and return the enclosed copy of this letter as
your acknowledgment .of agreement to settle this case.

Time limits were extended by mutual consent.

Sincerely,

e 2

',',',/1..& s ./. _,/, K’.’-‘v r' %“él%)lc P P2 dand
Muriel Aikens Richard I. Wevodau’

Labor Relations Department Director

Maintenance Craft Division '



CBR 7%-4
12/1/79

File Under: #11,Sec. l.A—_

< .
Addencdum NO. 2 ApTES POS ; Y11 ,8ec. 1

55;_,.:3 : | &—XXXVIII,Sec. 2.

H ¢ S x./?%f Memorandum of

3 Eman g A ' ° _Understanding,

teeaes® . Relief & Pool -
Assignments

EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

" September 6, 1979

Mr. Richard I. Wevodau

President, Maintenance Craft

American Postal Workers Union, AFL-CIO
817 - 1l4th Street, N. W, '
Washington, D. C. 20005

Re: Relief and Pool Assignments
Washington, D. C.
AD-NAT-1791
APWU 1791

Dear Mr. Wewodau:

On July 12, 1979, we met to discuss the above-captioned
national level grievance at the fourth step of cur
contractual grievance procedure.

At issue in this case is whether the Relief and Pool Assign-
ment procedures, as set forth in the Memorandum of Under-
standing between the U. S. Postal Service and the American
Postal Workers Union dated March 3, 1975, are applicable to
the Maintenance Craft. .

The following represents our mutually agreed to settlement of
the matter in dispute in this grievance: '

1. It is agreed that the Relief and Pool Assigament
Memorandum of Understanding between the U. S. Postal
Service and the American Postal Workers Union, AFL~CIO,
dated March 3, 1975, does .not apply to the Maintenance
Craft. Lo -

2. It is agreed that within sixty (60) days after issuance
of this decision, all existing Maintenance Craft posi-
tions which have been established as relief and pool -
assignments are to be reverted.



3. It is agreed that, where work coverage is regquired,
relief work assignments shall be posted for bid to
match the schedule(s) of the assignment(s) of the
employee(s) relieved. These shall be permanent
full-time regular assignments and may provide for
either fixed or rotating work schedules.

4. It is agreed that this settlement will serve to resolve
those maintenance grievance cases inwolving the same
issue which are currently pending in the grievance-
arbitration procedure.

Please sign the copy of this letter as your acknowledgement .
of this agreed to settlement. . '

Sincerely,
% Q : boyan
wid .?/a el ,é / fau.wu-'\'A.V i 1‘:.1_\,\;\
es J. Facciola " Richard 1. wewodau
Labor Relations Department President, Maintenance Craft

American Postal Workers Union,
AFL~CIO ’
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475 L'Entant Plaza. SW
Washington, DC 20260

Jun1g 1285
Mr. Richard I. Wevodau
Director '
Maintenance Craft Division
American Postal Workers

Union, AFL-CIO

817 14th Street, N.W.
Washington, D.C. .20005-3399

Re: Local
Sacramento, CA 95813
H4T-58-C 7333

Dear Mr. Wevodau:

on several occasions, the most recent being June 10, 1986, we
met to discuss the above~captioned grievance at the fourth
step of our .contractual grievance procedure.

The issue in this grievance is whether management properly
posted Notice 85-257 to £fill maintenance craft positions.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
whether or not the principal assignment area was too broad in
its definition is a local dispute suitable for regional
determination.

The parties at this level agree that there are no *pool”
assignments in the maintenance craft and there are provisions
for relief assignments under Article 38.7E of the National
Agreement. ’

Accordingly, we agreed to remand this case to the parties at
step 3 for further processing, including arbitration if
necessarye.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.



Mr. Richard I. Wevodau

Time limits were extended by mutual consent.

Sincerely,

\ “Z~ - A- - p -

~ i L (O ok
Muriel A. Aikens
Labor Relations Department

-

A S .
AN =

Richard I. Wevodau

Director :

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO
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Mr. Richard I. Wevodau

Director c '

Maintenance Craft Division i

American Postal Workers AJ_G 2 0 185
Union, AFL-CIO .

817 14th Street, N.W.

Washington, D.C. 20005-3399

Re: P. Ehlinger
Smithtown, NY 11787
H4C-1M-C 13403

Dear Mr. Wevodau:
On July,§4, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
_ procedure. y
.This grievance involves the scheduling of a relief employee
to cover the assignment of an employee on light duty.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case,

_ We agreed that the kind of situation described in this
grievance is not covered by Article 38.7.E.1l.

Accordingly, we agreed to remand this case to the parties at
Step 3 to ensure payment to the grievant of out of schedule
pay as appropriate.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended\by mutual consent.

Sincerely,

| 1
L/IMM%@ QLo oty e
a Margatret H. Oliver Richard I. Wevodau

Labor- - Relations Department Director

Maintenance Craft Division
American Postal Workers Union,
AFL-CIO




P giieg ‘ .
! l IR B 11
/l
UNITED STES POSTAL SERVICE ’
Laber Ralstiers Oepartment .
% LSataet Pam, OW

Nr. Richard I, Wevodau
Director
nngn:cnanco Cr;tt Division
American Postal Workers
Union, APL-CIO TTRE R B
1300 L Street, n. %, :
vashington, DC 20005-=4107

Re: H4T-4C-C 27274
Class Action
ST. ’.ul. s $5101

Dti: Rr, Wevodaus

On December 7, 1987, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
pm.dllt L

The 1:‘&. in this grievance is whether a notice of intent for
a relief positioa to cover several occupational groups and
levels vioclated the Raticnal Agreement. '

After reviewing this matter, we sutually agreed that no
national interpretive issue is gairly presented in this case:
We agreed that as stated in a previous Step 4 decision, the
establishment of relief assignments, in the maintenance
cratt, shall be kept to a minimum and within the same
occupational groups and levels.

Accordingly, we agreed to remand this case to the parties at
step 3 for application of the above language to the fact
circumstances. :

Please sign and retura the enclosed copy of this letter as
your acknowledgment of agreement to remand this case,




A8-W-0u44l
H1T-3W-C-6620
H1T-4A-C-6720

H1T-5F-C-7874/7875

H4T-5H-C-T334
H1T-1J-C-8037

H1T-1E-C-8238/8241

AC-C-8792
AC-S-8T794
H4T-4J-C-9876
H4T-5H-C-10307
H1T-5H-C-11099
H1T-5E-C-13763
H1T-53-C-15009
H1T-3A-C-19622
H1T-4F-C-21445
H1T-5H-C-21480
H1T-3F-C-23280
H1T-5B-C-24233
H1T-5H-C-28880
H4T-3A-C-38007
H1T-1J-C-39773

R. REGISTERS (PERS AND PARS)

PORTLAND, OR
MIAMI, FL

NO. SUBURBAN, IL
DENVER, CO
SACRAMENTO, CA
NEW HAVEN, CT
BOSTON, MAS
MILWAUKEE, WI
SHREVEPORT, LA
MILWAUKEE, WI
SACRAMENTO, CA
SACRAMENTO, CA
HONOLULU, HI
HONOLULU, HI
DALLAS, TX
CINCINNATI, OH
SACRAMENTO, CA
JACKSON, T

1.0S ANGELES BMC, CA

SACRAMENTO, CA
FT. WORTH, TX
SBMC, MA
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Washington, DC 20260
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sgcevEp DECZ

Mr., William J. Kaczor

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL~-CIO
817 - l4th Street, NW -
Washington, DC 20005

Re: L. Anderson
Portland, OR
A8-W-0441/W8TSDC~-5484
APWU-0441  _

Dear Mr. Kaczor:

On December 18, 1979, we met with you to discﬁss the above-
captioned grievance at the fourth step of our contractual
grievance procedure. .

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. :

Information with the file discloses that the grievant alleges
management breached the terms of the National Agreement by
£illing a level 5 General Mechanic position by use of a pro-
motion eligibility register. Investigation has determined
that this position was filled in accordance with the procedures
set forth in Section 2, Article XXXVIII. The selection was
made from the list of senior-qualified mechanics helpers who
had requested to be considered. The grievant has been offered
on-the-clock training but has declined. The grievant has also
failed to furnish any evidence of qualifications so that he
could be evaluated and placed on the register. 1In view of the
foregoing, the grievance is denied.

Sincerely,

Qi b T

James L. Tessier
Labor Relations Department
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washington, DC 20260

APR 17 1984

Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers

Union, AFL-CIO

817 1l4th Street, N.W.

Washington, D.C. 20005-33959
Re 0. Osahar .

Miami, FL 33152

— _H1T-3W-C 6620

Dear Mr.‘Wevodéu: :

On March 26, 1984, we met to discuss the above-captioned case
at the fourth step of our contractual grievance procedure set
forth in the National Agreement.

The question raised in this grievance involved whether
seniority or gqualifications should determine an employee’s
standing on promotion eligibility registers.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. There is no dispute
between the parties at Step 4 relative to the meaning and
intent of Article 38.2.C.l which provides in pertinent part
that, "Employees shall be jisted on this register in order of
qualifications . . "

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further prqpessing and
arbitration, if necessary. T



Mr. Richard I. Wevodau

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

20

MargareF H. Oliver

Labor Relations Department

2 A0 o

Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Onion, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L’Enfant Piaza, SW
Washington, DC 20260

October 15, 1982

Mr. Richard I. Wevodau

President

Maintenance Craft

American Postal Workers Union, AFL-CIO

817 - 14th Street, NW -
Washington, DC 20005

Re A. Flowers .
North Suburban, IL 60199

H1T-4A-C-6720

Dear Mr. Wevodau:

— On October 5, 1982, we met to discuss the above-captioned

case at the fourth step of the contractual grievance
procedure set forth in the 1981 National Agreement.

The question raised in this grievance involved whether a
Promotion Eligibility Register was updated in accord with the ’
provisions of Article 38.

After further review of this matter, we mutually agreed that
no National interpretive issue is fairly presented in the
particulars evidenced in this case. There is no dispute
between the parties at the National level relative to the
meaning and intent of Article 38.2.C.1.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing if
_ necessarye.

Please sign a copy of this letter as your acknowledgment of
agreement to remand this case. '

" Sincerely,

Margarft H. Oliver Richard I. Wevodau

Labor lations Department President

Maintenance Craft

American Postal Viorkers Union,
AFL-CIO :
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UNITED STATES POSTAL SERVICE
. 475 LU’Enfant Plaza, SW
Washington, DC 20260

February 17, 1983

Mr. Richard I. Wevodau

Director, Maintenance Division

American Postal Workers -
" Union, AFL-CIO ’ ‘

817 - 14th Street, N.W.

Washington, D.C. 20005

Re: B. Rountree : —
Denver, CO 80202
H1T-5F-C 7874

B. Rountree
Denver, CO 80202
BEl1T-5F-C 7875

Dear Mr. Wevodau: . ) )

On February 9, 1983, we met to discuss the above-captioned
grievances at the fourth step of our contractual grievance
procedure. . .

The question ‘raised in these grievances is whether a
promotion eligibility register should be established for
Level 9 Electronic Technician positions at the Denver Post
Office.

During our discussion, we agreed that as stated in
Article 38.2.C.1, ". . . A promotion eligibility register
shall be established for each occupational group and level
for which there is a position existing in the installation

L 2K J

We also agreed that a need for the corrective action
requested no longer exists because the grievant has been
promoted to an ET-9 position.

As further agreed, these cases are hereby remanded to Step 3
to ensure compliance with the provisions of Article 38.2.C.1.



Mr. Richard I. Wevodau 2

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand these cases.

Sincerely,

el

5 «-4 ,l“'\';s-.".'[l.w*'—

Margar H. Oliver Richard I. Wevodau

Labor Relations Department Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
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Mr. Richard I. Wevodau : ’

Director - APR 7 1986

Maintenance Craft Division

American Postal Workers

Union, AFL-CIO

817 14th Street, N.W.

Washington, D.C. 20005-3399
Re Local

Sacramento, CA 95813

H4T-58~-C 7334

Dear Mr. Wevodau:

on January 7., 1986, and. again on April 3, 1986, we met to
discuss the aboveé-captioned grievance at the fourth step of
our contractual grievance procedure.’

The issue in this grievance involves proper procedures in
updating Promotion Eligibility Registers.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
This is a local dispute suitable for regional determination
based on the fact circumstances. The parties at this level
agree that updating the PER is to be done in accordance with
Article 38.5 of the National Agreement. ’

Accordingly, we agreed to remand this case to the parties at
Step 3 for further processing including arbitration, if
necessarye.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.



Mr. Richard 1. Wevodau

Time limits were extended by mutual consent.

Sinéerely,

Y A 4 “ \
TNuad & : ww bl e -
Muriel A. Aikens Richard I. Wevodau
Labor Relations Department Director
Maintenance Craft Division
American Postal Workers
UOnion, AFL-CIO
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Washington,.DC 20260
Mr. Richard I. Wevodau | MAY 3 1983

Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
817 - 14th Street, N.W.
Washington, D.C. 20005-3399

- Re

T. Ratcliffe
New Haven, CT 06511
B1T-1J-C 8037

Dear Mr. Wevodau:

on January 18 and March 23, 1983, we met to discuss the
above-captioned grievance at the fourth step of our
contractual grievance procedure. .

The question in this grievance is whether management violated
Article 38 of the National Agreement when updating and
establishing promotion eligibility registers (PER). >

Dhring our discussion, we agreed to the following:

1. Established promotion eligibility registers will not
be updated or modified except as provided in Article
38.2C.1 and 38.2C.5. '

2. When an existing promotion eligibility register is
being updated either by a request from. an employee
who is already on the register in accordance with
Article 38.2.C.1 or by adding a newly gualified
employee in accordance with 38.2.C.5, the individual
employee involved will be placed according to his/her
qualifications without changing the standings,
relative to each other, of other employees on that
register.

3.  Issues involving relative qualifications for
placement on registers will be processed as
non-interpretive.



Mr. Richard I. Wevodau . 2

Please sign and return- the enclosed copy of this decision as
your acknowledgment of agreement to remand this case for
application of the agreement to the fact circumstances
involved. -

The time limit for processing this case was extended by
mutual consent.

Sincerely,

12"9‘(%%-\:{)4{1\).3. LTTUN

et BH. Oliver Richard 1. Wevodau
Labor Relations Department Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
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475 L'Entant Plaza, SW -
Washington, DC 20260

. MAY 3 1983
Mr. Richard 1. Wevodau

Director, Maintenance Division.
American Postal Workers
Union, AFL-CIO ) B
817 - 14th Street, N.W.
Washington, D.C. 20005-3399

Re: C. Albano
GMF, Boston, MA 02205
H1T-1E-C 8238
Bl1T-1E-C 8241

Dear Mr. Wevodau:

' On January 18 and March 23, 1983, we met to discuss the
above-captioned grievances at the fourth step of our
* contractual grievance procedure.

The question in these grievances is whether management
violated Article 38 of the National Agreement when updating
and establishing promotion eligibility registers (PER).

During our discussion, we agreed to the following:

l. Established promotion eligibility registers will not
be updated or modified except as prov1ded in Article
38. 2C 1 and 38.2C.S5S.

2. - When an existing promotion eligibility register is
be1ng updated either by a reguest from an employee
who is already on the register in accordance with
Article 38.2.C.1 or by adding a newly gualified
employee in accordance with 38.2.C.5, the individual
employee involved will be placed according to his/her
gualifications without changing the standings,
relative to each other, of other employees on that
register.

3. 1Issuves involving relative qualifications for
-placement on registers will be processed as
non-lnterpretlve.



Mr. Richard 1. Wevodau

Please sign and return the enclosed
your acknowledgment of agreement to
application of the agreement to the
involved.

The time limit for Processing these
mutual consent. ) :

Sincerely,

(_if]zngk&4ééi /¢Q§ZZ:~&C | :kf.j*4L£>lex“ZbU\.

copy of this decision as
remand this case for
fact circumstances

cases was.extended by

Margar;; H. Oliver Richard I. Wevodau

Labor

elations Department Director, Maintenance Division

American Postal Workers
Union, AFL-CIO



POST.

%
L0
w

AN
P .,._,..;s@

Sseeecn?®

EMPLOYEE AND LABOR RELATIONS GROU(’
) Washington, DC 20260

_January 11, 1977

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft '

American Postal Workers Union, AFL-CIO

8l7 - 1l4th Street, NW o
Washington, DC 20005 ' a2

Re: John Ritney
Milwaukee, WI
AC-C-8792/5-MIL-360
APWU #8792 :

Dear Mr. Wevodau:

On December 17, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

As discussed during our meeting, the documents involving

the qualifications of those employees desiring-to be put

on the promotion eligibility register for area maintenance
technician are totally relevant to the grievance filed in
this instance. In accordance with the terms and conditions
set forth in Article XVII and Article XXXI of the Naticnal
Agreement, said documentation should have been made available
for inspection by the union locally. To the extent that this
grievance involves a violation of Article XVII of the National
Agreement, we find the grievance is sustained.

As we mutually agreed, by copy of this letter, this grievance
is remanded to Step 2A with the express instructions that the
relevant documents requested by the Union be furnished for



jts review and evaluation. Additionally, the grievance
to be discussed further at Step 2A with the Union, with
understanding that if the decision is unsatisfactory it
be appealed further through the grievance procedures to
Steps 3 and 4 if necessary.

-

Sincerely,

775 7
William E. Henry,
Labor Relations Débartment

is
the
can
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JAN 131977

Mr. Richard I. Wevodau
Executive Vice President
Maintenance Craft -
American Postal Workers Union,
AFL-CIO
817 1l4th Street, NW
Washington, DC 20005

Re: E. E. Hopkins
Shreveport, LA
AC-S-8794/A5-DA~-5977
APWU 8794 '

Dear Mr. Wevodau:

On December 17, 1976 we met with you to discuss the above-
captioned grievance at the fourth step of "our contractual
grievance procedure. :

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideratioen.

Documents involving the evaluation of employees concerning
their standing on the promotion eligibility register should
properly be placed in the promotion eligibility files. Such
documentation is not an appropriate matter to be filed in
the employees official persconnel folder unless specifically
requested by the employee. To this extent, we find the
grievance is sustained.

The record is devoid of any convincing evidence to establish
that the placement of the documents in gquestion in the
grievant's official personnel folder constituted discrimination
ander Article II of the National Agreement. Consequently,

that portion of the grievance is denied.

By copy of this letter, the postmastervis instructed to

remove the documents in question from the grievant's official
personnel folder. If these documents are considered necessary



and relevant to the evaluation in guestion, then they should
be properly placed in the promition eligibility files.

sincerely, .
W& 9

William E. Benry, gr.
Labor Relations D partment




atLs POAT,

Sy
A}
o AN N

UNITED STATES POSTAL SZRVICE
: 475 L'En‘ant Piaze. SW
Washingion, DC 2C25%

APR 17 1335
Mr. Richard I. -Wevodau ) .

Director : -

Maintenance Craft Division

American Postal Workers Lot
Union, AFL-CIO

817 14th Street, N.W.

Washington, D.C. 20005-3399

Re: G. Jordéan
Milwaukee, WI
BE4T-4J-C 9876

Dear Mr. Wevodau:

-

S

53203

Oon March 13, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance

procedure.

ThHe issue in this grievance is whether grievant
placement on the promotion eliginility register

to the Milwaukee office in violation of Article-

National Agreement.

After reviewing this matter, we mutually agreed
national interpretive issue is fairly presented

was denied
upon transfer
38 of the

that no
in this cese.

Whether or not the grievant submitted a reqguest for placement
on the register is not a matter that requires interpretation.
we also agreed that the 90 days referenced in Article
38.5.A.9 is in regards to the effactive date of the National

Agre=ment.

Accordingly, we agreed to remand this case to the parties at

Step 3 for further processing, including arbitration, if

necessary.

Please sign and return the encloseé copy of this letter as

-

your acknowledgment of agreement to remand this case.



Time limits.were extended by mutual consent.

Sincerely,

-

Lyt~ . ‘ﬁwl AWV s

Margayet H. Oliver Richard 1. wevodau
Labor Relations Departmant Director
Maintenance Craft Division
american Postal Workers
Union, AFL-CIO

(4
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MMr. Richard I. Wevodau r2 2 0 1388
Director L

Maintenance Craft Division
American Postal Workers

OUnion, AFL-CIO
817 - 14th Street, N.W.
Wwashington, D.C. 20005-3399

Re Local

Sacramento, CA 95813-9998
H4T-5H-C 10307

Dear Mr. Wevodaus

Oon February 19, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The -issue- in this grievance is the retention period for Forms’
2591, Application for Employment, that are submitted by '
employees for placement on Promotion Eligibility Registers
(PER) . )

puring our discussion, we mutually agreed to settle this case
based on our understanding that the retention of documenta-
tion submitted for placement on PERS is subject to the
provisions of gandbook P-11, Section 511.531 and 532.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle this case.

Time limits were extended by mutual consent.

Sincerely,
st Nl Rhedit
Margaget H. Oliver Richard 1. wevodau

Labor Relations Department Director
) Maintenance Craft Division
American Postal Workers Union,
AFL-CIO
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475 L'Enfant Plaza, SW redvie
Washington, DC 20260 AMERICAR POSTAL W

Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 14th Street, N.W.

Wwashington, D.C. 20005-3399

Re

Dear Mr. Wevodau:

RECEIVED

¢ DIASIS

FEB 28 1055
Cfird ) Lo,
MAINTZNANCE DYIS!SN, DIRECTOR

JRLERS UNION

FEB 26 1985

Local
Sacramento, CA 95813 .
H1T-5H-C 11099

On January 7, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance

procedure.

The issue in this grievance is whether management properly
updated names on the Promotion Eligibility Register (PER).

During our discussion, we mutually agreed that the following

constitutes full settlement of

this grievance.

Names shall be added to the PER in accordance with
Article 38.2C(5) of the 1981 National Agreement.
The removal of names of ineligible employees will
be on a case-by-case basis including the failure -

of required traininge.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle this case.



Mr. Richard I. Wevodau

Time limits were extended by mutual consent.

Sincerely,

T P Uik B RV

Muriel A. Aikens Richard 1I. Wevodau

Labor Relations Department Director
) Maintenance Craft Division
American Postal Workers

Onion, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza. SW
Washington, DC 202€0

August 12, 1983

Mr. Richard I. Wevodau
Director, Maintenance pDivision
American Postal Workers

Union, AFL-CIO
817 - 14th Street, N.W.
Washington, D.C. 20005-3399%

Re: APWU - Local
Bonolulu, HI 96820
B1T-5E-C 13763

Dear Mr. Wevodau:

On August 2, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. .

The question raised in this grievance is whg;bér the
promotion eligibility register at the BHonolulu office was
improperly updated. ’

During our discussion, we agreed that established promotion
eligibility registers will not be updated or modified except
as provided in Article 38.2C.1 and 38.2 C.5.

We also agreed to remand this case to the parties at Step 3
for application of the above.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,
&/v‘\a*WQMLkJQ\jJZV“LV ‘?Lil[ﬂzlézb”L&nHJZu»
Margarqt H. Oliver Richard 1. wevodau
Labor Relations Deparment Director, Maintenance Division

American Postal Workers
Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
. Washington, DC 20260

November 9, 1983

Mr. Richard I. Wevodau
Director, Maintenance Division
- American Postal Workers . ‘ :
Union, AFL-CIO - .
817 14th Street, N.W.
Washington, D.C. 20005-3399

Re: E. Loo
Bonolulu, HI 96820
B1T-SE-C 15009

Dear Mr. Wevodau:

On October 26, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

_The question in this grievance is whether management violated
Article 38 of the National Agreement by scheduling the
grievant to cover an assignment during an employee's absence
on annual leave. The annual leave was approved in February
1983 for an absence in May 1983. aApproval was given outside
the prime vacation scheduling time.

The union contends that Article 38.3.F.1 applies only to
leave requests submitted during prime time.

It is our position that no national interpretive issue
involving the terms and conditions of the National

Agreement is fairly presented in this case. The language in
Article 38.3.F.1 which refers to scheduled annual leave in no
way implies that the scheduling of annual leave is limited to
the prime vacation scheduling time.

In this case, we £ind no conflict with the language in
question. Accordingly, the grievance is denied.

Sincerely,

Wﬁﬁdfl 72

Labor Relations Department



A T S .,
R ; / ) ¥ A

ﬁtSN”Ly

¢ UNITED S
3
r (]

¢ DINYIS

Soevee®

UNITED STATES POSTAL SERVICE
475 L’Entant Plaza, SW
Washington, DC 20260

June 30, 1983
Mr. Richard I. Wevodau
Director
Maintenance Division -
American Postal Workers Union,
AFL-CIO ’ B
817 - 14th Street, N.W.
Washington, D.C. 20005-3399
Re Class Action -
Dallas, TX 75222
B1T-32A-C 19622

Dear Mr. Wevodaus

On June 8, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The quéestion raised in this grievancé involved whether an
employee was improperly placed on the MPE-7 promotion
eligibility register.

During our discussion, we agreed that an employee can only be
placed on a promotion eligibility register under the
conditions set forth in Article 38.2.C.1 and 5. Accordingly,
we agreed to remand this case to Step 3 for resolution by
applying the aforereferenced section.

Please sign and return the attached copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,
- . ~
- J‘/. ’ -
<JL/¢ U“ﬂvndVl“lJ,wd&r
arclaret H. Oliver Richard I. wevodau

Labor Relations Department Director
Maintenance Division
American Postal Workers Union,
AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
- Washington, DC 20260

PEC 2 1983
Mr. Richard I. Wevodau .
Director .
Maintenance Division -
American Postal Workers Union,

AFL-CIO

817 14th Street, N.W. -
Washington, D.C. 20005-3399

Re: L. Withrow

Cincinnati, OH 45900
H1T=-4F-C 21445

Dear Mr. Wevodau:

On November 16, 1983, we met to discuss the above-captioned
case at the fourth step of the contractual grievance
procedure set forth in the 1981 National Agreement.

The question raised in this grievance invoived whether
the grievant was improperly denied placement on the promotion
eligibility register.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. We agreed that the
question raised can be answered by applying the provisions of
Article 38.2.c.5 to the fact circumstances.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing, if
necessarye. -

Please sign and return a copyY of this letter as your
acknowledgment of agreement to remand this case.

WL Db d0_ 0,

argar@t H. Oliver Richard I. Wevodau
Labor Relations Department Director
Maintenance Division
American Postal Workers Union,
AFL-CIO

Sincereiy,
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Mr. Richard I. Wevodau . .
Director i SEP 18 1384
Maintenance Craft Division
American Postal Workers -

Union, AFL-CIO
817 14th Street, N.W.
Washington, D.C. 20005-3399

Re: Local
Sacramento, CA 95813
H1T-58-C 21480

Dear Mr. Wevodau:

On May 10 and September 4, 1984, we met to discuss the
above-captioned grievance at the fourth step of our
contractual grievance procedure.

The question in this grievance is whether management violated
Article 38 of the National Agreement by placing an employee'’s
name on the PER for Tool and Parts Clerk when he was
reassigned to the position of Maintenance Control Clerk.

During our discussion, we agreed that established PER's
will not be updated or modified except as provided in
Article 38.2.C.1 and 38.2.C.5. '

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing, if
necessarye. -

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

_ o(dg«lﬂ (' i“’z"'l Q"'Jz ok~
Marghret E. Oliver Richard I. Wevodau
Labor Relations Department Director

Maintenance Craft Division
American Postal Workers
Onion, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
washington, DC 20260

October 11, 1983:

Mr. Richard I. Wevodau
Director, Maintenance pDivision
American Postal Workers
Onion, AFL-CIO -
817 14th Street, N.W.
washington, D.C. 20005-3399

Class Action
Jackson, TN 38301
H1T-3F-C 23280

o

~

Dear Mre. Wevodau:

On September 27, 1983, we met to discuss the above-captioned
case at the fourth step of the contractual grievance
procedure set_forth in the National Agreement.

The question raised in this case involved the procedure
followed in £illing Enginenmen vacancies at the Jackson Post
Office.

During our discussion, we agreed that only maintenance craft
employees are eligible for placement on promotion Eligibility
Registers as stated in the Step 3 decision. We also agreed
to close the case since further action would not change the
selection results for the positions involved.

please sign and return the enclosed copyY of this decision as
your acknowledgment of agreement to close this case.

Sincerely,

(4/7"-.-1,4/;.4:/)’ A/- . /,..,A:J J/(?';L«Alve o

Margaret H. Oliver . Richard 1. wevodau _
Labor Relations Departmen Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enéant Plaza, SW
Washington, DC 20260

Mr. Richard I. Wevodau
Director 00T < 1234
Maintenance Craft Division .
American Postal Workers

Un¥on, AFL-CIO .
8§17 14th Street, N.W. B
Washington, D.C. 20005-3399

Re: Local
Los Angeles BMC, CA 950201
H1T-5B-C 24233

Dear Mr. Wevodau:s

On September 21, 1984, we met to discuss the abbve-captioned

grievance at the fourth step of our contractual grievance
procedure. -

This grievance involves placing probationary employees in
vacancies.

During our discussion, we agreed to the following
resolutions. '

1. 1t is inconsistent with Article 12 to place
probationary employees on preferred assignment
registers as stated in the decision rendered on -
grievance no. B1T-3A-C 23855, dated November 9,
1983.

2. Probationary employees can be placed in residual
vacancies. (See ELM 377.1.c.)

Please sign and return the entYosed copy of this decision as
your acknowledgment of agreement to remand this case for
application of the above.

Sincerely,

Lrupad il A BT
Margdret H. Oliver Richard 1. Wevodau

Labor Relations Department - Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO



Mr. Richard I. Wevodau ' 2

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

- , ‘) ; :
.At(ﬁ J t/‘-l\'--ut' ) VU e Taoe S

5
BH. Oliver Richard I. Wevodau
lations Department Director, Maintenance Division
) American Postal Workers .
Union, AFL-CIO

rlargar
Labor
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‘Mr. Richard I. Wevodau MAR 22 1885
Director :
Clerk Craft Division -
American Postal Workers
Union, AFL-CIO
817 l4th Street, N.W.
Washington, D.C. 20005-3398

Re: Local )
Sacramento, CA 95813
HlT-SHfC 28880

Dear Mr. Wevodau:

Oon March 13, 1985, we met to discuss the above-captioned case
at the fourth step of the contractual grievance procedure set

forth in the National Agreement. . -

~ o

The gquestion raised in this grievance involved procedures
followed in updating the promotion eligibility register.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. We agreed that the
provisions of Article 38.2.C., 1 and 5 will be followed in
updating promotion eligibility registers. Whether these
provisions were followed in this case can only be determined
by evaluating the fact circumstances.

Accordingly, as we further agreed, this case is hereby

remanded to the parties at Step 3 for further processing, if
necessarye.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

\
f

t H. Oliver Richard I. Wevodau
elations Department Director

Clerk Craft Division’
American Postal Workers

Marga
Labor
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UNITED STATES POSTAL SERVICE
Labor Reiations Department
475 LEntart Plaza, SW
Washington, DC 202604100

Br. Richard I. Wevodau -
Director
Maintenance Craft Division
American Postal Workers
Union, ArL-CIO
1300 L Street, N.W.
washington, DC 20005-4107
Re Class Action
Port Worth, TX 76101
B4T-3A-C 38007

*

Dear Mr. Wevodau: .

On November 29, 1988, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievanﬁe is whether the establishment of
in-service registers for maintenance craft positions wvas a
violation of Article 38. !

- After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.

However, the parties agreed that the language of Article 33,

Section 2 is clear. Craft employees meeting the qualifi-

. cations for the position shall be given first consideration.

Accordingly, we agreed to remand this case to the parties at

Step 3 for further development of facts and arbitration if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.



Mr. Richard I. Wevodau ' 2

Time limits were extended by mutual consent.

Sincerely,

e Rednsd s 5 %87

"V Sharon McGregor Richard 1. Wevodau
Grievance & Arbitration Director

Division Maintenance Craft Division
American Postal Wworkers
- Union, ArL-CIO



|
... REGEIVED

Mr. Richard I. Wevodau

Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

817 l4th Street,

Washington, D.C.

N.W.
20005-3399

Dear Mr. Wevodau:

ants POSTq,
s 2
- JUN 3 198<
S UuSMmaiL m .
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UNITED STATES POSTAL SERVICE LFCCS e S P v L S3 UNIS
.475 L"Enfant Plaza, SW - i
Washington, DC 20260
MAY 31 1985

H. Steding
SBMC, MA 01151
H1T-1J-C 39773

on April 4, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance

procedure.

The issue in this grievance is whether management violated
‘the National Agreement by hiring new employees from an

" outside MPE Hiring Register.

After further review. of this matter, we agreed that there was
no national interpretive issue fairly presented as to the
meaning and intent of Artcle 38 of the National Agreement.

‘The parties at this level agree that management must comply
with Articles 38 and 33 before management may utilize an

outside MPE hiring register.

Accordingly, we agreed to remand this case to Step 3 for
further consideration by the parties.

Time limits were extended by mutual consent.

Sincerely,
o ' ]
Lo 2ol v i /5‘_ P /Q J\“ﬂ“‘\ﬁ«:ﬁaw
Leslie Bayliss Richard I. Wevodau
Labor Relations Department Director

Maintenance Craft Division
American Postal Workers Union,
AFL-CIO



H1T-4B-C-5555
AC-N-8U434
H4T-3A-C-18342
H1T-3F-C-19842
H1T-1M-C-27851
H1T-4D-C-37140/37141

S. SENIORITY

DETROIT BMC, MI
NEW YORK, NY
DALLAS, TX
MEMPHIS, TN
FLUSHING, NY
CHICAGO, IL
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza, SW
Washington, DC 20260

September 17, 1982

Mr. Richard I. Wevodau

President

Maintenance Craft

American. Postal Workers Onion, AFL-CIO ' -
817 - 14th Street, NW

Washington, DC 20005

Re: Class Action
Detroit, BMC, MI 48101
BlT-4B-C-5555

Dear Mr. Wevodau:

On September 13, 1982, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. - o )

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

The question raised in this grievance involved the -
establishment of seniority dates for employees who enter the
Maintenance Craft.

puring our discussion, we agreed to close this case based on
our understanding that the language set forth in Article
38.1.BE.5 and 6 explicitly defines how seniority is estab-
1ished in the Maintenance Craft. ’
Please sign the attached copy of this decision as your
acknowledgment of agreement to close this case.

Qwo@

arganflet BE. Oliver Richard I. Wevodau.

" Labor Relations Department President, Maintenance Craft

American Postal Workers OUnion,
AFL-CIO

Sincerely,
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viashingisn, DC 20280

Octcber 22, 187%
Mr. Richard I. wavodau
Exscutive Vice Dresident
Mazintenance Crait
american Postal workers Union, 2TL-CIC
817 - l4th Strs=2t, YW
Washington, DC 20005

G. F. O'Cecnnc
New York, NY
AC-N- 8434/70-’ 22
ADPWU - 8434

W
{1

On October 3, 1976, we met with vou to &iscuss the akcva-
captioned grievance ac the fcurth steP of our contractuzl
grievance procecure.

The mattars p:ese“ted by. you as w21l a5 the acplicable
contractual prcvisions have bean zsviewed 2ndé given carziul
consideration.

The record shows that seven (7) &= Dloyees were promot=22 to
ET-10 pcsitions oRn January 31, 197c. Tocal officials

assigned a tour and a basic wo-k .22k to each employes cn 2
best gualified uasvs.

In our view, since all seven (7) emplcyees were promo

+he same cay, the seven vacant cuty ass:2 gnmants shoul eve
reen awarded based upcen article % ¥VIII, Saction 2B3. In
cther words, tne new‘y sreomo-2d ET-10 emplcyees shculd havse
bzen assicgned 2 Tour =n@ 2 basic work wea2X OR trhe basis of
senicrity.

3v copy of this lectex joczl cificials &re notifiasd to tzks2
whztsvser action 1S necessary to ensuIs +nat the reisrzncsl
Guty assignments are Zi11a@ by tne2 seven (7) incurmzents on
+he basis cf seniority.



AC-N-8434 -2~

Please sign the attached.copy of this letter to indicate
your agreement that the above disposition satisfactorily
_resolves this case and renders the grievance closed.

Sincerely,

/J ‘ ' m 2“0*‘ ]

¢ gy A = 4 A W rdae

William J. nes Richard 1. wevodau

Labor Rela¥dions Department Executive Vice Presisent
Maintenance Craft

American pPostal workers Union,
AFL-CIO
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475 UEnfant Plaza, SW N 9 189

Mr. Richard I. Wevodau
Director :

Maintenance Craft Division
American Postal Workers _ )

*  Union, AFL-CIO

1300 L Street, N.W. JUN 51933

Washington, DC 20005-4107

Re: Class Action
~Dallas, TX 75260
B4T-3A-C 18342

Dear Mr. Wevodau:

on June 2, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual .grievance
proceduree.

The issue in this grievance is whether maintenance craft
employees, on the PER for ET level 8 positions, and who
successfully complete training should have greater seniority
than those employees who were initially hired as ET-level 8.

During our discussion, we mutually agreed that seniority
should be determined by the date on the PS Form 50 assigning
the employees to level 8. i

Please sign and return the enclosed.copy of this letter as
your acknowledgment of agreement to settle this case.’

Time limits were extended by mutual consent.

Sincerely,
“ §
Andre B. Buchanan Richard I. Wevodau
Grievance & Arbitration Director
Division Maintenance Craft Division

American Postal Workers
Onion, AFL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC 20260

: July 22, 1983

Mr. Richard I. Wevodau

Director, Maintenanceé  Division

American Postal Workers

Union, AFL-CIO
817 - 14th Street, N.W.
Washington, D.C. '20005-3399 )

E. Briggs
Memphis, TN 38101
H1T-3F-C 19842

Re

Dear Mr. Wevodau:s

On July 14, 1983, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure. ~

_ This grievance involves the tie~breaking provisions of
Article 38. 1In this case, five employees were selected for
MPE positions at the Memphis Post Office. ©One of those
selected was a carrier who worked at the post office. The-
other four were MPEs who worked at the BMC. For purposes of
establishing seniority standings, the carrier was given
primary consideration because he worked at the installation
where the vacancies existed.

During our discussion, we agreed that in establishing
seniority under ,the circumstances described, maintenance
craft service should be given primary consideration.

We also agreed to remand this case to Step 3 for resolution
by applying the above agreement.

Plese sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case.

Sincerely,

'QJ«CVM«ZZ el

Margaret H. Richard I. Wevodau
Labor Relations Department  Director, Maintenance Division
American Postal Workers
Union, AFL-CIO '
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
washington, DC 20260

Mr. Richard I. Wevodau -

Director : JUL 26 1984

Maintenance Craft Division i .

American Postal Workers
Union, AFL-CIO

817 l4th Street, N.

Re: J. Junius
Flushing, NY 11351
H1T-1M-C 27851

Dear Mr. Wevodau:

On July 23, 1984, we discussed the above-captioned grievance
at the fourth step of our contractual grievance procedure.

The question raised in this grievance involved whether
seniority dates for new hires at the Flushing office are
being correctly established.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evicenced in this case. We agreed that the
question raised requires application of the seniority
provisions of Article 38, rather than an interpretation.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing and
arbitration, if necessarye. .

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

Rl AN

Margaret H. Oliver Richard I. Wevodau
Labor Relations Department Director
: Maintenance Craft Division
American Postal Workers
Onion, AFL-CIO
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MER 2 ¢ 1986
Mr. Richard I. Wevodau
Director
Maintenance Craft D1v151on
American Postal Workers : -
Union, AFL-CIO )
817 l14th Street, N.W.
Washington, D.C. 20005-3399

Re: T. Greene
- Chicago, IL 60607
B1T-4D-C 37140

C. Trice
Chicago, IL 60607

H1T-4D-C 37141 T~..

Dear Mr. Wevodau:

On February 19, 1986, we met to discuss the above-captioned
grievances at the fourth step of our contractual grievance
procedure.

The issue in these grievances is whether in fllllng the
position in question, Group Leader, PS-4, service seniority
or seniority for preferred assignments is used in making a
selection.

During our dls¢uss;on, we agreed to settle these cases
based on our understanding that the provisions of Special
Maintenance Bulletin dated October 28, 1975, Section III,
apply.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle these cases.

Time limits were extended by mutual consent.

Sincerely,

;zlkétaléuffgy.

Margaret H. Oliver Richard I. Wevodau
Labor Relations Department Director
: Maintenance Craft Division

Amari~am Dacédal tlawl ~wea




H4T-3W-C-6004

H8T-5F-C-11913
H8T-3P-C-17490
H1T-4K-C-21571
H1T-1E-C-24164
H1T-5F-C-26073
H1T-3T-C-28660
H1T-3D-C-30663

S. STAFFING

HOLLYWOOD, FL
DENVER, CO
CHARLOTTE, NC
MID-MO GMF, MO
BOSTON, MA
DENVER, CO
LUBBOCK, TX
ATLANTA BMC, GA
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475 L'Enfant Plaza. SW AMERICAN PUSTAL WORKERS UNION
Washington, DC 20260

BCT 29 1985

Mr. Richard I. Wevodau
Director '
Maintenance Craft Division
American Postal Workers

Union, AFL-CIO -
817 l4th Street, N.W.
Washington, D.C. 20005-3399

Re: Class Action
Hollywood, FL 33020
H4T-3W-C 6004

Dear Mr. Wevodau:s

On September 26, 1985, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure: :

The issue in this grievance is whether management is
obligated to have a union official present when a staffing
survey is completed.

During our discussion, we mutually agreed to close this case
based upon the following: .
There is no contractual requirement for a union
official to be present when a staffing survey
is completed; however, the union is not precluded
from making a request to perform its own staffing
survey due to its disagreement on the package.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to close this case.

Time limits were extended by mutual consent. °

Sincerely,

QLA/(«/) TUPS PN

Muriel Aikens Richard 1. Wevodau
Labor Relations Department Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO '
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UNITED STATES POSTAL SERVICE
475 L'Entant Piaza, SW
washington, DC 20260

March 18, 1981

Mr. Richard I. Wevodau

President

Maintenance Craft

American Postal Workers Union, AFL-CIO
817 - l4th Street, NW . :
Washington, DC 20005

Re: APWU - local
Denver, CO (BMC) 80216
H8T=-5F-C-11913
PRI w/-/653

Dear Mr. Wevodau: .

on March 16, 1981, we met, with you to discuss._the
above-captioned grievance at the fourth step of our
contractual grievance procedure.

The matters.presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.’ '

During our discussion, we agreed to resolve this case based
on information which established that relative to the
staffing of .Electronic Technicians, the Denver BMC is in
compliance with the February 2, 1980, BMC Maintenance
Staffing Guidelines.

Please sign a copy of this letter as your agreement to this
resolution. -

Sincerely,

v | -
Margareit H. Oliver Richard 1. wevodau
Labor §¥lations Department President

Maintenance Craft
American Postal Workers Union,
AFL-CIO
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475 L’Entant Ptaza, SW
washington, DC 20250

June 25, 1281

Mr. Richard I.. Wevodau
President -

Maintenance Craft

American Postal Workers Union, -

" AFL-CIO

817 - 14th Street, N. W.
Washington, D. C. 20005

Re

Dear Mr. Wevodau:

On June 8, 19871,

UNITED STATES POSTAL SERVICE

we met on the above-captioned case-at the
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RECEIVED
APR 2.0 1982

_ COORDINATOR-SOUTHERN REGION
AMERICAN POSTAL WORKERS UNION
AFL-CIO

. ..

APWO . .
Charlotte, NC 28228
BE8T-3P-C 17430

A8 S G758

NOISIAIA snoxxvsagvf av1 ¢

fourth step of the contractual grievance procedure set forth

in the 1978 National Agreement.

The gquestion raised in this grievance
NC Post Office is in

custodial staffing at the Charlotte.,

-
o

involves whether or not

accord with the provisions of Handbook MS-47.

After further review of this matter,
no National interpretive issue is
particulars evidenced in this case.
jssue will have to' be decided by
Gamser National
1, 1981. : -

Accordingly, as we further

we mutually agréed that 2
fairly presented in the

applying the
Arbitration Award No. A-8-NA-0375 dated June &

agreed, this case is hereby .

w

We also agreed that tbeg
provisions the

remanded to the parties at Step 3 for further processing if Z
necessary. - Please sign a COPY of this letter(aswgou;,ﬂ,r‘ S
acknowledgment of agreement to remand this cal@lAtuee T T g
ene Fo = -

Sincerel esv € A R
T .- ~ RAY 101832 =

‘ 11793 kb -
Nzrgarpt E.'Oliver Richars 1. wWevoaau ]
Labor Relations Department President =
; Maintenance Craft =z

_ American Postal. Workers Unicn{

“er PresTdsa€, APFU Local AFL~-CIO §

Naticnal Vice President

Shd ¥

e - - - o~
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475 L'Enfant Plaza, SW Y S8 A ke WJIRGIRS UNIOM

. Washington, DC 20260

Mr. Richard I. Wevodau MAR 21 1985
Director .
Maintenance Craft Divisio
American Postal Workers

Union, AFL-CIO
817 l14th Street, N.W.. _
Washington, D.C. 20005-3399

Re Class Action

Mid-MO GMF, MO 65299
H1T-4K-C 21571

Dear Mr. Wevodau:

on March 13, 1985, we met to discuss the above-captioned case
at the fourth step of the contractual grievance procedure set
forth in the 1981 National Agreement.

The question raised in this grievance involved whether
adequate custodial coverage was provided at the Mid Missouri
GMF from July 18-22/1983.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. We agreed that the issue
requires application of the provisions of- Section 2 of
Handbook MS—47 to the fact circumstances rather than an
interpretation. :

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing if
necessary.

Please sign and return a copy of this letter as your
acknowledgment of agreement to remand this case.

Sincerely,
. 9, |
M N ‘J(Q/\u,s) 7o z’--'*—'w-{"ﬁ ol
Margaret B. Oliver Richard 1. Wevodau

Labor‘\Relations Department . Director
: Maintenance Craft Division
American Postal Workers Union,
AFL-CIO
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MAR 2 6 1984
Mr. Richard I. Wevodau )
Director
Maintenance Craft Division
American Postal Workers Onion,
APL-CIO
817 14th Street, N.W.
Washington, D.C. 20005-3399
Re: C. Albano

GMF Boston, MA 02205
E1T=-1E=C 24164

Dear Mr. Wevodau:

On February 24, 1984, we met to discuss the above-captioned
case at the fourth step of the contractual grievance
procedure set forth in the 1981 National Agreement.

The question raised in this grievance involved whether
custodial positions at the Boston GMF were abolished based
on analyses conducted in accord with the provisions of the
correct Handbook MS-47.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. We agreed that whether
or not the old or the revised Handbook MS-47 should have been
followed can only be determined by reviewing the fact
circumstances involved.

We further agreed that any further processing of this issue
will not address disputes from associate offices of the
Boston MSC. -

Accordingly, as we further agreed, this case is hereby
remanded to the parties at step 3 for further processing and
arbitration if necessary. :



Mr. Richard I. Wevodau : 2

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely.,
‘7. -
/i .
‘-7?)qj&447620”e&g222ﬂ1‘ huéwzkabdciYﬂ«*
‘Margaret/ B. Oliver Richard I. Wevodau
Labor lations Department Director
Maintenance Craft Division

American Postal Workers
Union, AFL-CIO
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Mr. Richard I. Wevodau
Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO ‘ _FEB 21 1885
817 14th Street, N.W.
Washington, D.C. 20005-3399

Re: APWO - Local )
BMC, Denver, CO 80238
H1T=-5F-C 26073

Dear Mr. Wevodau:

On February 1, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The question raised in this grievance is whether the HVAC
system at the Denver BMC must be covered by maintenance
craft employees during regularly scheduled tours of mail
processing.

In this case, th HVAC system was not covered for a two week -
period in May 1984. The union contends that this created a
safety hazard; that qualified personnel was available to

cover the system;. and that possibly management performed
bargaining=-unit work.

It is the position of the Postal Service that management is
not obligated to have HVAC maintenance employees in attend-
ance during mail processing operations. Local management’'s
actions in this case were in accord with that position. The
remaining allegations were not supported by information in
the file.

Accordingly, the grievance is denied.

Sincerely,

Margaret H. Oliver
Labor Relations Department
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Mr. Richard I. Wevodau
Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO .
817 1l4th Street, N.W. B
Washington, D.C. 20005-3399

Re: Class Action
Lubbock, TX 79402
H1T-3T-C 28660

Dear Mr. Wevodau:

On February 24, 1984, we met to discuss the above-captioned
case at the fourth step of the contractual grievance
procedure set forth in the National Agreement.

The question ‘raised in this grievance involved whether 2
full-time or 2 part-time custodial positions are needed at
the Lubbock, Texas, Post Office.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. There is no dispute
between the parties at Step 4 as to the meaning and intent of
Section 240 of Bandbook MS-47. We agreed that the gquestion
raised requires application of that provision to the fact
circumstances instead of an interpretation.

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing and
arbitration if necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgement of agreement to remand this case.

Sincerely,

| C'Zn)l@t%&ﬁ/@,‘ , / MJ  etlan

‘Margaret H.” Oliver ‘ Richard I. Wevodau
Labor Relations Department Assistant Director

Maintenance Clerk Division
. - V1S

— - ——— A o PSR | Y __ %
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UN-ITED STATES POSTAL SERVICE
475 L'Entant Piaza, SW
Washington, DC 20260

Mr. Richard I. Wevodau APR 17 1984
Director
Maintenance Craft Division
American Postal Workers E
Union, AFL-CIO
817 14th Street, N.W.
wWashington, D.C. 20005-3399 E

Re: E. Loftis
Atlanta BMC, GA 30369
H1T-3D-C 30663

Dear Mr. Wevodau:

On March 26 1984, we met to discuss the above-captioned
case at the fourth step of our contractual grievance
procedure set forth in the National Agreement.

The gquestion raised in this grievance involved the number of
ET-9 positions needed on Tour 2 at the Atlanta BMC.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. We agreed that this case
jnvolves a purely factual dispute over local staffing needs.
wWhether the facility is properly staffed can only be

determined by full development of the specific fact
circumstances involved.

Accordingly, as we further agreed, this case is hereby

remanded to the parties at Step 3 for further processing and
arbitration, if necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,
I | ;
L"Y\ﬂ Lan l.lé.. {‘\, - ({_ﬁ A LA ,Mm
Margaret H. Oliver Richard I. Wevodau
Labor Relations Department Assistant Director

Clerk Craft Division
American Postal Workers
Union, AFL-CIO
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UN-ITED STATES POSTAL SERVICE
475 L'Entant Piaza, SW
Washington, DC 20260

Mr. Richard I. Wevodau APR 17 1984
Director
Maintenance Craft Division
American Postal Workers E
Union, AFL-CIO
817 14th Street, N.W.
Washington, D.C. 20005-3399 E

Re E. Loftis
Atlanta BMC, GA 30369

H1T-3D-C 30663

Dear Mr. Wevodau:

On March 26 1984, we met to discuss the above-captioned
case at the fourth step of our contractual grievance
procedure set forth in the National Agreement.

The gquestion raised in this grievance involved the number of
ET-9 positions needed on Tour 2 at the Atlanta BMC.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in this case. We agreed that this case
jnvolves a purely factual dispute over local staffing needs.
Whether the facility is properly staffed can only be

determined by full development of the specific fact
circumstances involved.

Accordingly, as we further agreed, this case is hereby

remanded to the parties at Step 3 for further processing and
arbitration, if necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,
I | ;
("r{\’! Lan u‘j. {‘\[ - ({_ﬁ/-.lj/u ’MM
Margaret H. Oliver Richard I. Wevodau
Labor Relations Department Assistant Director

Clerk Craft Division
American Postal Workers
Union, AFL-CIO



H4C-NA-C-5
HYT-UF-C-5725/5726
H4T-4C~-C-7755
H4T-2B-C-9553
H4YT-4A-C-16767
H4T-4F-17766
H4T-3Q-C-19626
H4T-4P-C-20952
H4T-4H-C-21048
H4T-4G-C-21613
H1T-4H-C-28836/40799
H1T-3A-C-29261
H1T-3A-C-30709

S. SUBCONTRACTING

WASHINGTON, DC
CINCINNATI, OH
MINNEAPOLIS, MN
PHILADELPHIA BMC, PA
KEWANEE, IL
SIDNEY, OH
KENNER, LA
SPRINGFIELD, MO
WICHITA, KS
WASHINGTON, IN
WASHINGTON, DC
TEMPLE, TX

FT. WORTH, TX
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Mr. James W. Lingberg

475 L°Enlant Plaza, SW
washington, DC 20260

MAY 10 1985

National Representative-at-large
American Postal Workers

Union, AFL-CIO
817 l4th Street, N.W.
washington, D.C. 2000
Dear Mr. Lingberg:

. On May 7 we met in pre

5=3399

arbitration discussion of H4C-NA-C 5,

Washington, D.C. The question in this grievance involves the
guidelines for procurement of services for the repair/

replacement of custome
collection box units.

r locks for neighborhood delivery and

It was mutually agreed to full settlement of this case éas

. follows:

Postmasters are advised that there is no

-

prohibition to the procurement of services for the
repair/replacement of customer locks for NDCBUs or

parcal lockers., if that action is determined to be
advantageous to the U. S. Tcstal Service and in -
accordance with Part 535.111 of the administrative

Support Manual.

Please sign and return the enclesed copy of this letter
acknowledging your agreement to settle this case, withdrawing
H4C-NA-C 5 from the national pending arbitration listing.

[ 4

Sincerely,

y@éuﬂ‘?ba 2o/ Do L m;mu/q 5(4;{{4; ‘

frank M. Dyer | / 2mes W. zfgb g é/
Lab Relations Specialist Jational R2: entétive-
Arbitration Division at-large

Labor Relations Department American Postal Workers

Enclosure

Union, AFL-CIO
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.33 Fleld Malntenance

To decide whetber to repair or seplwe eyuipment
emblies, or subassemblics by field maintenance activi-
.es, use the following guidelines: _

~"a  Estimate one-ume costs of fcpairs or ovcrhaul

necessary to place the item in good vperable condition.

Tnclude current price of all parts to be teplaced as listed

ip the repair parts catalog or the exchange charge for

complete asscmblies or subassemblies, plus all shop labor
bours. Use the. midpoint of the hourly rate for PS-7tw
estimate labor costs.

5 Use the formula in Exhibit 534.33b to make
decision. One-time expenditure for sepair or overhaul is
authorized when cstimated cost is within the percentage
limits of the respective rcplacement cost, and repairs ase
not available by a qualified postal mechanic.

e Local repair of items such as electric motors is
authorized when needed service is minor. Minor repairs
must not exceed SO percent of the replacement cost of the
motor. :

d I the estimated costs exceed the dolar amouat

of the repair limit, requisition 2 replacement item and

dispose of the uaserviceable unit.

e. Crioclity of equipment, operational require-
ments may dictate the repairing of aa item, eved though
the cost of repairs exceeds the economic limits.

535 Maintenance Service Contracts

535.1 Gene’r‘al

¢ .31 Use

ene

111 Postal Equipment. Maintenance of postal
equipment should be performed by USPS personnel,
whenever possible. Exceptions:

. @ Where capable personnel are ot available, or

b When a piece of equipment is a prototype of
expesimental model of ULty compiex, so that &
cormsercial firm is the only practcal sowce of required
saintezance expertise.

A TR AL e T et *tar.l

.112 Facltity and Plant Equipmoant Contract
wnice is encousayed for USIS<arated facility and
plant equipiment maintenance, when economically advan-
tageous.

.12 Procurement ol Coniracts

.121 Authority. All scrvice contract procusement
must comply with delegated contracting authority and
procusement regulations for service contracts specified in
Pub. 41. These are also subject to funds availability.

.122 Reglonal Approval

a Pub. 41 requires regional approval of proposed
solicitations under certain circumstances.

b, When proposing a major revision 10 provisions of
an existing contract, consider submitting the proposal 1o
the regional Contracts and Procurement Branch for prior
approval. -

.13 Nsational Agreement Conslderations

Installation h=ads must be knowledg=able about Article
32, Subconiracting, of the National Agreement with the
postal unions, before cousidering contract maiatesance
service.

§35.2 Contract Criteris

21 Removal of Ashes and Rubbish

Contract service may be authorized when the municipal-
ity or lessor is pot obligated to provide removal services.
When coptraciors are required 1o use USPS-owned
equipment, such as crane hoists or clevators, to remove
ashes and rubbish from the premises, they must use the
equipment according to safety ruies esuablished by the
postroaster. The postmaster must have this equipment
inspected periodically to ensure its safe cperating condi-
tion.

.22 Cloth and Lsundry Service _
Contract service may be autherized whzn necessary.

Perzant of
replacemant
Lite Expactancy of Equidment cost authorized
for regalr/
15 years 12 years 10 years 8 yoars 5 years ovarhaul costs
Age -3 0-2 O-1 0-1 0-1 S0
of 45 34 2 2 eeceeenes 45
equipment 7-3 - ~6 3 3 2 40
in 9-10 7 4 4  eeeeeeees 3s
yosrs 11 s b S ; 3 30
12 9 6 eeeevecceccsea  sececeoseseass 25
13 : 10 7 6 4 20
14 131 8 T eeevene- 15
15 12 9-10 8 b 10

Example — A tamper dumper has 2 Lfe exjectancy of 15 years 2od a

is 12 years old, thea 25 perceat of $800, or 3200, =

seplacement cost of $800. If the wunit © be repaired

authorized 10 e sjent B teturmicg e item O gd u;=ratle conditon.

Ezhiblt §24 375 S=zair/Replacament Formula

te 3,101
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UNITED STATES POSTAL SERVICE
475 L'Entant Plaza. SW
Washington; DC  20250-0001

PR 10 1985

Mr. Richard 1. Wevodau

Director

Maintenance Craft Division

American Postal .Workers i
Union, AFL-CIO _

817 l4th Street, N.W.

Washington, D.C. 20005-3399

Re: Class Action
BMC, Cincinnati, OF 453800
B4T-4F-C 5725

Class Action

BMC, Cincinnati, OH 45900
H4T-4F-C 5726

Dear Mr. Wevodau:

Oon- January 7, 1986, we met to discuss the abové—captioned
grievances at the fourth step of our contractual grievance
procedure. .

The issue in these grievances is whether management violated
the National Agreement by sub-contracting to paint fin tube
registers and the fence surrounding the BMC.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in these
cases. This a local dispute suitable for regional deter-
mination by application of Articles 31.2 and 32 of the
National Agreement and Part 535.112 of the Administrative
Support Manual to the. specific fact circumstances.

Accordingly, we agreed to remand these cases to the parties

at Step 3 for further processing including arbitration, 1if
necessary. :

. -

Please sign and return the enclosed copy of this letter as
yogr acknowledgment of agreement to remand these cases.



Mr. Richard I. Wevodau 2

Time limits were extended by mutual consent.

Sincerely,

s O Cebus e

*Muriel A. Aikens Richard I. Wevodau
Labor Relations Department Director
Maintenance Craft Division
American Pcstal Workers
Union, AFL-CIO

4
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UNITED STATES POSTAL SERVICE  Avwnicr: pETros Wik ite 4
475 L'Enfant Plaza. SW VU i3S UNIDN
Washington, DC 20260 ’ . )
Mr. Richard I. Wevodau N\R 2 3 \935
Director )

Maintenance Craft Division
American Postal Workers
Onion, AFL-CIO -
817 1l4th Street, N.W.
Washington, D.C. 20005-3399
Re: Class Action
Minneapolis, MN 55401-9998
B4T-4C-C 7755

Dear Mr. Wevodau:

on February 19, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance’
procedure. ’

The issue in this grievance is whether management violated
Article 32 of the National Agreement by subcontracting the
painting of the Minneapolis’ installation.” |

It is our position that no national interpretive issue
involving the terms and conditions of the National Agreement
is fairly presented in this case. Inasmuch as the union
declined mutual agreement in this regard, however, the
following represents the decision of the Postal Service on
the particular fact circumstances involved.

A review of the information provided disclosed no contractual
violation. In making the decision to subcontract the
painting management apparently followed the provisions of
Article 32.1.A. Having found no contractual violation the
grievance is denied. '

-

Time limits were extended by mutual consent.

Margaret H. Oliver
Labo? Relations Department
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Labor Relations Departrment .
475 LEnfamt Plaza, SW i m” 23 1987

Washington, DC 202604100

!;ri'i_egiglriard I. Wevodau . | [R E @ E n \\J E @

Maintenance Craft Division .

American Postal Workers : JUN 52 1987
Onion, AFL~-CIO /0

1300 L Street, N.W. /=P N O g

Washington, DC 20005-4107 : v J‘-""?d:““

fiogeo Belg8eel L oy #DR
T AMERICAN POUT AL W owr e 55 UNDN

Re: Class Action
Philadelphia BMC, PA 19116
- H4T=-2B-C 9553

Dear Mr. Wevodau:

On June 8, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure. B

The issue in this grievance is whether an outside contractor
should have been hired to repair the sprinkler system.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.

. Whether the proper action was taken is a local matter and can
be determined at the regional level based on the fact
circumstances of this particular case using chapter 530 of
the ASM as a guide. '

Accordingly, we agreed to remand this case to the parties at
Step 3 for further processing, including arbitration if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

QM@LL@W

Bertram J,/Wilson Richard I. Wevodau .
Grievance & Arbitration Director
Division : Maintenance Craft Division

American Postal Workers
Union, AFL=CIO

Sincerely,
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' T MAINTENANCE DIVISION, DIRECTOR
UNITED STATES POSTAL SERVICE AMERICAN POSTAL WORKERS UNION
Labor Reiations Department
. 47% UEnfant Plaza, SW
Washington, DC  20260-4100

Mr. Richard I. Wevodau
Director N g %7
Maintenance Craft Division :
American Postal Workers

Onion, AFL~-CIO
1300 L Street, N.W. -
Washington, DC 20005-4107

Re: Class Action
Kewanee, IL 61443
H4T-4A-C 16767

-

Dear Mr. Wevodau:

On June 9, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether ﬁanagment violated the
National Agreement by contracting out custodial work.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
We agreed the matter is suitable for regional determination

by application of the Collins Award in case number H4T-3W-C
9682 to the facts involved. :

Accordiﬁgly, we agreed to remand this case to the parties at

Step 3 for further processing, including arbitration if
necessary. -

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

Sincerely,
T oy
< S Qu)mh
Andre B. Buchanan Richard I. Wevodau .
Grievance & Arbitration Director -
' Division Maintenance Craft Division

American Postal Workers
Onion, AFL-CIO
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Mr. Richard I. Wevodau
Director

Maintenance Craft Division

American Postal Workers
Union, AFL-CIO

1300 L Street, K.W.

Washington, DC 20005-4107

Re: J. Ununm
Sidney, OE 45365
B4T-4P-C 17766

Dear Mr. Wevodau:

Oon June 9, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether management.violated
- article 32 of the National Agreement by contracting out
maintenance work. .

After reviewing this matter, we mutually agreed -that no
national interpretive issue is fairly presented in this case.
We agreed this matter is suitable for regional determination
by application of subchapter 531.52 and/or 535 of the
Administrative Support Manual to the facts involved.

Accordingly, we agreed to remand this case to the parties at

Step- 3 for further processing, including arbitration if
necessary.

Please qigd and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual consent.

Sincerely,
m A&Wl ‘L‘;M fa—
Andre B. Buchanan Richard I. Wevodau
Grievance & Arbitration Director
Division . Maintenance Craft Division

American Postal Workers
Onion, APL-CIO
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Labor Relations Department . QNI
. 475 UEnfant Plaza, SW
. Washingion, DC 202604100
Mr. Richard I. Wevodau gqﬁﬂ;
Director sw&\
Maintenance Craft Division

American Postal Workers

Union, AFL-CIO :
1300 L Street, N.W. -
Washington, DC 20005-4107

Re: Class Action
Kenner, LA 70062
B4T-30-C 19626

Dear Mr. Wevodau:

on June 9, 1987, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance {s whether management violated

Article 32 of the National Agreement by subcontracting lawn
work.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this case.
We agreed this matter is suitable for regional determination
by application of subchapter 535 of the Administrative
Support Manual to the facts involved.

Accordingly, we agreed to remand this case to the parties at
Step 3 for further processing, including arbitration if
necessary. '

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extende