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UNITED STATES
POSTAL SERVICE.

September 12, 2000

DISTRICT MANAGERS
PLANT MANAGERS

SUBJECT: Lamping Policy and Procedures

As a result of recent inquiries from field and area offices, the following policy clarification guides
field units in replacing lamos in lighting fixtures.

Fluorescent and incandescent lamps may be replaced by PS-2 and BS-3 Custodians. PS-2
Custodians may only perform this work from floor level, while the PS-3 Custodians may work from
the floor, ladders, scaffolding and non-powered lift platforms. When powered lift platforms that
require a Certificate of Familiarization and Safe Operation are operated, PS-3 Custodians are to
be paid at the level 4 rate for the time spent actually aperating the powered it platform.

Normally, Lockout/Tagout procedures are not required to performn routine replacement of burned
out lamps.

For other types of lighting, such as: High Intensity Discharge (HID), Low or High Pressure
Sodium, etc., local management should consult maintenance or safety personnel to determine
the position description and any special procedures required. With the number of makes and
models of these fixtures, along with the procedures necessary to access the lamps, a specific,
national policy canriot adequately address all potential situations.

Other electrical repairs may NOT be performed by PS-2 or PS-3 Custodians. Use qualified postal

maintenance employees or a contractor. Contact the maintenance organization serving your
facifity to determine the appropriate procedures.

Please forward this memorandum to installation heads in facilities, which have cusiodians.

Requests for further assistance in the area of Building Services, Building Equipment, or Safety
may be directed to Wade Raines at 703/280-7896 or Tom Duchesne at 703/280-7872.

DY L
J. Gerard Bohan

Manager
Maintenance Padlicies and Programs

cc: Managers, Maintenance Support, Area Offices

Managers, In-Plant Suppont, Arca Offices

Managers, Operations Support, Area Offices

William J. Dowling, Sam Pulcrano, Jerry A. Jones, Thomas J. Valenti, Rex Gallaher
603 LiE MGuaar

Mamng s VA 22082-3101



January 24, 1983

Mr. Richard I. Wevodau

Director, Maintenance Division

American Postal workers ' _
Union, AFL~CIO -

817 = 14th Street, NeWe

waskington, D.C. 20005

Re: E. Turner .
Fresno, CA 93706
BlT=58-C 7163

Dear Mr. wevodau:

On January 18, 1983, we met to discuss the above=captioned

grievance at the fourth step of our contractual grievance
procedure. . -

This grievance involved a reguest for higher level pay for a
level 3 custodial laborer who ovperates a battery-powered
riding sweeper.

puring our discussion, we agreed to resclve this case based
on our finding no entitlement to higher level pay. Ve elso
agreed that operation of the sweeper by a level 4 employee

does not entitle lower level employees to higher .level pay.

Please sign and return the enclosed copy ©f this deci-ion as
your acknowledgment of agreement to resolve this case. .

Sincerely,

iélLrQL:M;izchAM\

Richarad lI. wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL~CIO
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'UNWEDSTATESPOSTALSEHWCE
' 475 UEnfant Plaza. SW .

Washington, DC 20260 %‘ «’w
DEC 12 1985

Mr. Thomas A. Neill

Industrial Relations Director
American Postal Workers

COuninsY OF
Union, AFL-CIO GARY KLOEPFER, N3A
817 14th Street, N.W. ANERICAN POSTAL HORKERS,UNION
Washington, D.C. 20005-3399 7211 NORTH MAIN STREET, SUI

DAYTON, OHIO 45415
Dear Mr. Neill:

On Septembgr 10 we met in prearbitration discussion of
H1T-5H-C 29378, Woodland, California. The question in this
grievance is whether custodians with SF-46s should be paid

higher 1level pay while driving postal vehicles to the
carwash, '

It was mutually agreed to full settlement of this case as
follows:

Lower level employees performing any duties

requiring an SF-46 will be paid at PS-4 rate

of pay.
Please sign and return the enclosed Copy of this letter
acknowledging your agreement to settle this case, withdrawing
H1T-5H-C 29378 from the pending national arbitration listing.

Sincerely,

T O 39686

59}/M; Dyer \ } Thomas A. Neill (Date)
Labgr Relations Specialist Industrial Relations .
ArbHitration Division Director .
Labor Relations Department American Postal Workers

Union, AFL-CIO

Enclosure
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UNITED STATES

POSTAL SERVICE

Mr. Edgar Williams
Assistant Director, Maintenance Division

American Postal Workers Union, AFL-CIO
1300 L Street NW

Washington, DC 20005-4128

Re: G94T-1G-C 97077490
Class Action
Houston, TX 77201-8511

Dear Mr. Williams:

Recently, we met to discuss the above-captioned grievance at the fourth step of our
contractual grievance procedure.

The issue in this grievance is whether the Postal Service violated the National
Agreement when it assigned custodial duties and responsibilities.

After reviewing this matter, the parties agree that no national interpretive issue is fairly
presented in this case. The parties further agree that Level 03 compensation is

appropriate for custodians while operating power driven equipment such as buffers and
scrubbing machines.

Accordingly, the parties mutually agree to remand this case to the local parties for
application of the above language and appropriate monetary remedy.

Please sign and return the enclosed copy of this decision as your acknowledgment of
agreement to remand this case.

Time limits at Step 4 were extended by mutual consent.

;@’:ﬁ%%@ Ay o M)LL@AM\

Larry J. Leehans dgar Williams
Labor Relations Specialist Assistant Director, Maintenance Division
Grievance and Arbitration American Postal Workers Union, AFL-CIO

Date: ?"“/8"95/

475 L'Eneant Puaza SW
WasringTon DC 20260-4100
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UNITED STATES

p POSTAL SERVICE

Mr. Bobby Donelson

National Maintenance
Representative-at-Large

American Postal Workers Union, AFL-CIO
1300 L Streat NW

Washington DC 20005-4128

Re: DS4T-1D-C 97084381
R. Williamson
London KY. 40741-9998

Dear Mr. Donelson:

Recently, we met to discuss the above-captioned grievance at the fourth step of our
contractual grievance procedure.

The issue in this grievance is whether management is required to mamtaxn custodial
staffing hours in the absence of the regular custodian?

After reviewing this matter, we mutually agreed that no national interpretive issue is
presented in this case.

Furthermore, the National Gamser Award A8-NA 0375 is both controlling and
. applicable to this issue.

Accordingly, we agreed to remand this case to the parties at Step 3 for possible
application of this award, or for further processing including arbitration, if appropriate.

Please sign and retum the enc!osed copy of this decision as your acknowledgment of
agreement to remand this case.

Time limits were extended by mutual consent.

Sincerely,
OscaLOChoa Bobby Donelstn
Grievance and Arbitration National Maintenance
Labor Relations Representative-At-Large
American Postal Workers Union,
AFL-CIO
Date: % g ?//
475 U'Eneant Paza SW

Wasaaron OC 20260.4100
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UNITED STATES

POSTAL SERVICE

Mr. Edgar Williams

Assistant Director Maintenance Craft
American Postal Workers Union, AFL-CIO
1300 L Street, NW

Washington, DC 20005-4128

RE: BS0T-4B-C 93015581
CLASS ACTION

Providence Ri 02904-9998
Dear Mr. Williams: '

Recently, we met to discuss the above captioned grievance at the fourth step of our
confractual grievance procedure.

This issue in this grievance is whether management was hiring casual employees in
lieu of career employees.

After reviewing this matter, we mutually agree that no national interpretive issue is fairly
presented in this case. The parties agree that management is required under Section
116 of the MS-47 Handbook to maintain the level of custodial staffing once that staffing
level has been determined in accordance with the procedures contained in the MS-47.
This has been articulated in Step 4 grievance H7T-3A-C 8445 (attached).

Accordingly, we agreed to remand this case to the stage of the arbitration process prior
to this grievance being appealed to Step 4.

Please sign and retum the enclosed copy of this decision as your acknowledgment of
agreement to remand this case.

Time limits at Step 4 were extended by mutual consent.

¢ don) o0}

Sincerely,

J. L.ambs

. Edgar Williams
Labor Relations Specialist Assistant Director, Maintenance Craft
Grievance and Arbitration American Postal Workers Union, AFL-CIO
Date: '/"' 2 -97
475 L'EnFant Puaza SW

Wasrnaron DG 20260-4100
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EMPLOYEE AND LABOR RELATIONS GROUP L, -
Washington, DC 20280 [

’

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL-CIO
817 - l4th Street, NW

Washington, DC 20005

Re: J. Baldino
Burbank, CA

AC-W-95052/W1695~-76A
APWU 9052

Dear Mr. Wevodau:

On December 1, 1976, we met with you to discuss the above-

captioned grievance at the fourth step of our contractual
grievance pracedure.

The matters presented by yod as well as the applicable

contractual provisions have been reviewed and given careful
consideration. .

This settlement is without precedent and without prejudice
to the position of either party, it may not be cited by

either party in any future grievance, hearing, arbitration
or for any other purpose.

We agreed to settle this grievunce by granting the grlevant
level 4, higher level, compensation while driving a vehicle
to transport supplies between stations and the main office
and shuttling vehicles to and from the sectional center.

The employee will be compensated at the higher rate for the
time actually spent performing such driving duties beginning
14 days prior to the date of filing at Step 1.

Please sign the attached copy of this letter as your acknowl-
edgement. gf— agreedl to settlement.

b’/fj;;;;;;;, &hﬁ' :) LVﬁnp%ﬁx

g; eéD : Rlchard I. Wevodau
Labor Rela epartment Executive Vice President

Maintenance Craft

American Postal Workers Union,
AFL~-CIO
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UNITED STATES POSTAL SERVICE
Labor Ralations Department
475 U'Enfant Plaza, SW
Washington, DC 202604100

December 12, 1986

Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
817 -~ l4th Street, N.W.
washington, D.C. 20005-3399

Dear Mr. Wevodau:

This is in response to your letter concerning higher level pay
for Laborers, Custodial, PS-3, on any occasion they operate

battery powered forklifts and other powered industrial
equipment.

In your letter you referenced my May 13 memorandum directing
the payment of higher level pay at the level 5 rate to Mail
Handlers, PS-4, when they operate a jitney, forklift or pallet
truck, are required to possess a‘valid SF-46, and perform the
core requirements of the Mail Handler Equipment Operator, PS-5,
position. 1In light of that memorandum, it is your position

that Laborers, Custodial, are also entitled to level 5 pay when
they operate that equipment.

The situation you raise differs from that of the Mail Handler
Craft employee. The circumstances for payment of level 5 to
Mail Handler Craft employees were an item agreed upon by repre-
sentatives of the Postal Service and the National Post Office
Mail Handlers, Watchmen, Messengers and Group Leaders, AFL-CIO,
during contract negotiations. In those situations where
management assigns a Laborer, Custodial, to operate forklifts
the employee should be compensated as a Materials Handling
Equipment Operator, PS-4, SP 1-9, Occupation Code 5704-01.

Please contact Joan Palmer on 268-3842 if you have any
questions concerning this matter.

Sincerely,




LS POS
él- !«,

o UNITED
£
'
i
* 33828
s
rm
ﬁv

Seeeev?

0&) 13 10335
UNWEDSJATESPOSTALSERWCE
475 L'Entfant Plaza, ssv: : Pl .
Washington, DC 202 e, VT
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DEC 12 1985

Mr. Thomas A. Neill
Industrial Relations Director
American Postal Workers

COur. 3Y TAF
Union, AFL-CIO GARY KLUEPFER, H3A
817 1l4th Street, N.W. AMERICAN ”ST*Lﬂ%‘;g“:U%“ﬁ“
washington, D.C. 20005-3399 7211 NORTH MAIN S

DAYTORN, ORIO 45415
Dear Mr. Neill:

on September 10 we met in prearbitration discussion of
H1T~-5H-C 29378, Woodland, California. The question in this
grievance is whether custodians with SF-46s should be paid

higher level pay while driving postal vehicles to the
carwash,

(t was mutually agreed to full settlement of this case as
follows:

Lower level employees performing any duties

requiring an SF-46 will be paid at PS-4 rate
of pay.

L4

Please sign and return the enclosed copy of this letter
acknowledging your agreement to settle this case, withdrawing
H1T-5H-C 29378 from the pending national arbitration listing.

_Sincerely,

Aovnat G utd 396 -86
5ﬂ}’ﬂ. Dyer Thomas A. Nel

(Date)
Labgr Relation Specialist Industrial Relations
Arbitration Division Director

Labor Relations Department American Postal Workers
Union, AFL-CIO

Enclosure



ARTICLE

SECTION
JNTES POSTY SUBJECT_Dri 74 L5
: . « H‘Z:)‘\el‘ LCVC' ‘
g : m”"- St ! 2 -
= RELLH D =
oL 13 1825
UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW :’-':-;'a.n- N
Washington, DC 20260 Rry .. . .
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DEC 12 1985

Mr. Thomas A. Neill

Industrial Relations Director

American Postal Workers
Union, AFL~-CIO

817 l4th Street, N.W.

Wwashington, D.C. 20005-3399

Dear Mr. Neill:

On September 10 we met in prearbitration discussion of
H1T-5H-C 29378, Woodland, California. The guestion in this
grievance is whether custodians with SF-46s should be paid

higher level pay while driving postal vehicles to the
carwash.

It was mutually agreed to full settlement of this case as
follows: ' .

Lower level employees performing any duties
requiring an SF-46 will be paid at PS-4 rate
of pay.

Please sign and return the enclosed copy of this letter
acknowledging your agreement to settle this case, withdrawing
H1T-SH-C 29378 from the pending national arbitratior listing.

cincerely, : .
. “ 4
S e (e qutf 396 -8¢
M. Dyer\ ) Thomas A, Neill (Date)
Labgr Relations Specialist Industrial Relations
Arbitration Division Director : -
Labor Relations Department American Postal Workers

Union, AFL-CIO

Enclosure
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UNITED STATES POSTAL SERVICE
475 L’Enfant Plaza, SW
Washington, DC 20260

ARTICLE
Mr. Richard I. Wevodau SECTION R
President SUBJECT [r:yers License (Govt,
Maintenance Craft, :
American Postal Workers Union, fre- Acbk
AFL-CIO

817 - 14th Street, N.W.
washington, D.C. 20005

Dear Mr. Wevodau:

On September 1, you met with Mort Miller in pre-arbitration
discussion of HIT-1E~-C 1539. The issue in this case 1is
whether management violated Article 19 by adding a
requirement to maintenance craft position that is not
included in the P-12 B Handbook. ’

‘After a discussion of the issue, it was mutually agreed to
full settlement of the case as follows:

1. Should management determine that driving is
essential to the performance of a maintenance craft
duty assignment, the notice of intent from which
that assignment is to be filled will contain the
requirement of a license to operate a motor vehicle

(SF-46). .

2. Maintenance craft employees who currently have
licenses (SF-46) to operate Motor Vehicles will
retain them provided that management determines that
driving is essential to the performance of their
duty assignments. SF-46's currently in the
possession of other maintenance craft employees will
be rescinded.

Please sign the attached copy of this letter acknowledging
your agreement with this settlement, withdrawing .
H1T-1E-C .1539 from the pending national arbitration listing.
Sincerely,

LS

William E.

[’QJ\;\AQM\,M;‘

Richard I. Wevodau

Director President, Maintenance Craft
Office of Grievance American Postal Workers Union,
and Arbitration AFL-CIO

Labor Relations Department
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2»33552'&'3 D 20260 AMERICAN PO STAL WORKERS UNION
Mr. Richard 1. Wevodau N
Director . MAR 7 b35
o e e ARTiCLE
Maintenance Craft Division SECTION
American Postal Workers SUBJECT Drigers License.

Union, AFL-CIO
817 l4th Street, N.W.
Wwashington, D.C. 20005-3399

) Vet Iercr'/,ad—;ve,

Re: J. Garcia
Denver, CO 80202
H4T~-5FP-C 2912

J. Garcia
Denver, CO 80202
H4T-S5F-~-C 2914

Dear Mr. Wevodau:

On January 7, 1986, we met to discuss the above-captioned
grievances at the fourth step of our contractual grievance
procedure.

The issue in these grievances is whether local management
violated the National Agreement by requiring successful
bidders to obtain government driver permits prior to
placement in their new jobs.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in these
cases. This is a local dispute suitable for regional
determination by application of Part 142 of EL-303,
Qualification Standards-Bargaining Unit Positions, Arbitrator
Bloch's award in case no. H1C-NA-C 85, dated October 31,
1985, and Article 38.6C, of the National Agreement to the
fact circumstances.

Accordingly, we agreed to remand these cases to the parties
at Step 3 for further processing including arbitration, if
necessary. :



Mr. Richard 1. Wevodau 2

Please sign and return the enclosed copy of this letter as
our acknowledgment of agreement to remand these cases.

Time limits were extended by mutual consent.

Sincerely,
/;%wj 6 MIN Q LW A \,"f:{/:u-
Muriel A. Aikens Richard I. Wevodau

Labor Relations Department Director
Maintenance Craft Division
American Postal Workers
Union, AFL-CIO
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Mr. Richard 1. Wevodau tToe
Director ‘ SEP 25 1984

Maintenance Craft Division

" American Postal Workers Union,
AFL-CIO

817 14th Street, N.W,

washington, D,C. 20005-3399

Re: Class Action
Minneapolis, MN 55401
B1T-4C-C 28604

L. Throndsen
Minneapolis, MN 55401 -
H1T-4C-C 28654

Dear Mr. Wevodau:

On September 4, 1984, we met to discuss -the above-captioned
cases dt the fourth step of the contractual grievance
procedure set forth in the 1981 National Agreement.

The question raised in these grievances involved including a
requirement for an SF-46 on a Notice of Intent for a General
Mechanic vacancy.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars evidenced in the cases, We agreed that the
question raised requires application of EL-303, Section 142,
to the fact circumstances rather than an interpretation,

Accordingly, as we further agreed, the cases are hereby
remanded to the parties at Step 3 for further processing if
necessary.

Please sign and return a copy of this letter as your '
acknowledgment of agreement to remand these cases.

Sincerely,

9
el A el o

Oliver Richard I. Wevodau

elations Department Director

Maintenance Craft Division
American Postal Workers Union,
AFL-CIO,

Margargt H.
Labor
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475 U'Entant Plaza, SW
washington, DC 20260

Mr. Richard I. Wevodau

"pirector _ JUN 8 1884
_ Maintenance Craft Division -
American Postal Workers Union,
AFL-CIO
817 1l4th Street, N.W.

washington, D.C. 20005-3399

Re: Local
Sacramento, CA 95813-9998
H1C-5H-C 21000

Dear Mr. Wevodau:

On May 10, 1984, we met to discuss the above-captioned case
at the fourth step of the contractual grievance procedure set
forth in the 1981 National Agreement.

The question raised in this grievance involved the ' .
requirement that employees in certain positions must have
valid forms SF-46.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
‘particulars evidenced in this case. We agreed that the
question raised requires application of EL 303, Part 142, to
the fact circumstances involved. Whether driving is a bona
iide occupational qualification requirement that is
reasonably related to the efficient performance of the
responsibilities of the jobs involved in this case must be
determined by reviewing the local situation.

Accordingly, as we further agreed, this case is hereby

remanded to the parties at Step 3 for further processing if
necessary.

Please sign and return a ‘copy of this letter as your
acknowledgment of agreement to remand this case.

Sincerely,
Margafqt H. Oliver Richard I. Wevodau
Labor\JRelations Department Director

i

Maintenance Craft Division
American Postal Workers Union,
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EMPLOYEE AND LABOR RELATIONS GROUP
‘Washington, DC 20260

January 18, 1977

Mr. Richard I. Wevodau

Executive Vice President

Maintenance Craft

American Postal Workers Union, AFL-CIO
817 - l4th Street, NW

Washington, DC 20005

Re: B. Longstreeth
Pittsfield, MA
AC-N-8256/V76-8225
APWU 8256

Dear Mr. Wevodau:

On December 17, 1976, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual
grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

The provisions in Section 247.2 of Handbook M-52 do not,
generally, ccntemplate the use of custodial employees to
"shuttle" vehicles between points, whether on or off postal
premises. Additionally, the job description of a Custodial-
Laborer also does not contemplate that employees so assigned
will perform the higher level function of driving vehicles.
Further, the information of record fails to establish that
the situation in question falls within the scope of the pro=
visions of Article VII of the National Agreement. Notwith-
standing these apparent deficiencies, it is noted that the
custodial employee who performed the driving duties in ques-
tion was properly compensated at the higher level rate of
pay for performing this work.

By copy of this letter, local management is instructed to
review the assignments within the maintenance craft to assure
that they are consistent with the spirit and intent of the

National Agreement, including Article VII on crossing craft
lines, and other existing pertinent instructions.
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Mr. Bobby Donelson
Representative-at-Large
Maintenance  Division

American  Postal Workers  Union
AFL-CIO

1300 L Street, NW
Washington, DC 20005-4128

RE: H94T-1 H-C 97011537
Hassell, B.
Ft. Myers, FL 33913-9701

Dear Mr. Donelson:

Recently, we met to discuss the above captioned grievances at the fourth step of our contractual
grievance procedure.

The issue in this grievance is whether a Level 2 custodian is entitled to higher level pay when
using a ladder to clean or replace fluorescent and incandescent lamps.

During their discussions the parties agree that level 2 custodians are entitled to level 3 level pay
when using a ladder to clean or replace the aforementioned lamps. This applies to ceiling lighting
fixtures, not distribution equipment task lighting located at floor level.

Accordingly, we agreed to remand this case to the parties at Step 3 for further processing or to be
scheduled for arbitration, as appropriate. If this case was withdrawn from regional arbitration prior
to referral to Step 4, it will be returned to the same stage of arbitration in accordance with the
Memorandum of Understanding entited “Step 4 Procedures.”

Please sign and return the enclosed copy of this decision as your acknowledgment of agreement
to remand this case.

Time limits at Step 4 were extended by mutual consent.

Sincerely,

Thomas J. Valenti Bobby Doneison

Labor Relations Specialist Representative-at-Large

Contract ~ Administration Maintenance  Division
American  Postal Workers  Union
AFL-CIO

January 24, 2001

475 L’EnFanT PLaza SW
WasHingTON  DC 20260



UNITED STATES POSTAL SERVICE

Washington, OC 20260

DATE: September 22, 1982

LA
OUR REF:  ES130:JCWilson:mm:7312_ KLU{:;D .
K’SV /p(‘ -
SUBJECT: Part Time Flexible Employees in the Maintenance Craft 7L » N “QE%QH
2.4
T. T. Hlavenka Yo
- General Manager
TO: Maintenance Management Division

-

Western Region

In reference to your request for confirmation of USPS policy concerning
part-time flexible employees in the Maintenance Craft, this office
concurs with the positions stated in Mr. R. H. Steven's letter to you
dated August 18, 1982.

As indicated in Mr. Steven's letter, this has been a long standing

policy, even though it is not specifically addressed in the National
Agreement.

On occasion, we have noticed a few employees in this category in the
Maintenance Craft. While in all likelihood, this can be attributed to
a reporting error, appropriate steps must be taken to convert any part-
time flexible employee to a part-time regular, in the event of such an
error.

This memorandum is applicable to Maintenance Craft employees only and
does not address other Crafts. By copy of this letter, we are requesting
other Regional Maintenance Managers to coordinate this same action with
their Labor Relations Division.

The policy statement contained herein has been reviewed and concurred
with by the Qffice of Programs & Policies, Labor Relations Department.

P

Peter AT Jacobson
Director
Office of Maintenance Management

M 4
!

cc: Reg. Gen. Mgrs, MMD w/attach. Concurrence:

William J. Downes
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The long standing policy of the US Postal Service and the fowmer-Post Office
Department is that in the Maintenance Craft, there shall be no part-time
flexible employees; they shall be eithe:r full-time regulars or part-time re-

qulars.

Nur Hational Agreement does not reflect the above but the above is the policy
which has been and should be followed and is well understood by the Mainte-
ince Craft Union.

A e

R. H. Stevens, General Manager
Labor Relations Division

cc: J. J. Costello
James Gildea
Labor Relations Representatives (R.B. 7 & 33)
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